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Officers sworn in for 2010–2011 term
National President Rolando gives oath
Guests attend installation
Karen Schuler, Secretary-Treasurer
and Vice-President Bill Thornton.

Executive Vice-President Karen Eshabarr,
left, and President Lili Beaumont sworn in
by National President Fred Rolando.

More photos on
pages 11, 12, 13
All installation photos
by Alex Munguia

NALC President Fred Rolando, center background, behind podium, preparing to swear in Branch 214 officers for new term. From left, Mike
Callahan, Rolando, Franklin Woo,
California State President John
Beaumont, and Charles Gonzalez.
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Wanted for the union office: An armoire for hanging and storing donated uniforms. New carriers can
look for uniforms in their size at the union office prior to
their uniform allowance coming through. Retired carriers
have donated their used, but good, and clean uniforms
and we are storing them at the union office.
Kim Truong, Director of Organization, thanks Secretary-Treasurer Karen Schuler and Trustee Roberta
Bojo, and their able associates and assistants, including
Trustees Stan Lew and Sheila Gardner, and the cakeserving retirees Daniel SooHoo and Ray Fong for help
in serving the food at a wonderful installation meeting.
* * *
Dennis Mackler, Election Committee Chair, gave the
final report on the branch election at the January 2010
meeting. He said that 2209 ballots had been mailed out,
945 were returned. Sixty-nine of these were unsigned and
not counted. Ten came back as “return to sender.” And
fifteen arrived after the election deadline.

Photo by Ivars Lauersons

Branch 214 notes:

Election Committee members gather prior to beginning
the vote count in the branch election. Front row, from
left, Daniel SooHoo, Chairman Dennis Mackler; back
row, from left, Harry Singh, G.G. Chang, Larry Gerigk.
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Branch Officers

Ivars Lauersons and Veronica Becerra, part of the
Election Committee.

Steward elections underway in several
locations. Results in next issue.

T.V. 214 Schedule
SAN FRANCISCO, AT&T Cable Channel 29:
Every third Sunday of the month at 7:00 p.m.
January 17, 2010; February 21, 2010;
March 21, 2010.
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That was the year that was

Historic, shameless,
disappointing and just plain
annoying events
By Bill Thornton, Vice President

The good news is that people can breathe a little easier
as their TSPs recover their worth, even though the handouts to Wall Street look suspicious.
We are about to join almost all industrial countries in
guranteeing health care for all.
If nothing else is accomplished by the Obama Administration, this is a giant historic event.
Unions slam proposed “Cadillac” health care tax

But who will pay for it. Well, if the Senate version
passes, it appears that we will. I mean us, Postal Service
employees and government employees and others with so called Cadillac health plans.
The Senate version will impose
a 40% excise tax on plans where
total premiums add up to more than
$23,000 for families and $8,300 for
individual plans. Plans that exceed
those numbers will be taxed for the
amounts over those caps. Workers
have sacrificed pay increases to get the benefits of these
so called Cadillac plans.
Obama has supported that taxation. He took a position
on that even though he has been criticized for being “personally detached” (too cool?) from the debate, indicating
he would sign whatever came to his desk.
President Obama promised that “If you like your health
plan, you can keep your health plan.” But at what price?
As proposed, health care reform is likely to be expanded
using the “insurance exchange” model that is FEHB.
Health care reform should give most working people
the guarantee of security if their circumstances change.
Transparency: Obama promised transparency and the
hypocritical Republicans raise this issue in attacking him,
but it is a real issue.
As an example, the deal that was cut with the drug
industry, with former blue dog Democratic Congressman
Billy Tauzin representing the drug industry, was a give
away.
This capitulation to the drug industry between Blue Dog
Democrat Tauzin was negotiated by Rahm Emanuel with a
total lack of transparency that Obama had promised.
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In order to avoid things like allowing Canadian drugs
to enter the US, an agreement was concocted whereby the
drug industry would forego 80 billion dollars in profits.
Sounds like a lot. Not really. It was a sweetheart deal.
The reforms are anticipated to cost almost a trillion
dollars over 10 years, ostensibly paid for by savings and
taxes.
The British and Canadian systems have been the poster
boys for opponents of health care reform/universal care in
the United States, especially with the subject of rationing.
The French lesson in health care
(July 9, 2007, Business Week)

In Sicko, Michael Moore lumps France in with the
socialized systems of Britain, Canada, and Cuba. In fact,
the French system is similar enough to the U.S. model
that reforms based on France’s experience might work in
America. The French can choose their doctors. In a recent

In France you have medical
coverage, period.
World Health Organization health-care ranking, France
came in first, while the U.S. scored 37th, slightly better
than Cuba and one notch above Slovenia. France’s infant
death rate is 3.9 per 1,000 live births, compared with 7 in
the U.S., and average life expectancy is 79.4 years, two
years more than in the U.S. The country has far more
hospital beds and doctors per capita than America, and far
lower rates of death from diabetes and heart disease. The
difference in deaths from respiratory disease, an often
preventable form of mortality, is particularly striking:
31.2 per 100,000 people in France, vs. 61.5 per 100,000
in the U.S.
The US is 48th in life expectancy, France is 16th.
In France, the sicker you get, the less you pay. Chronic
diseases, such as diabetes, and critical surgeries, such
as a coronary bypass, are reimbursed at 100%. Cancer
patients are treated free of charge.
To make all this affordable, France reimburses its doctors at a far lower rate than U.S. physicians would accept.
However, French doctors don’t have to pay back their
crushing student loans because medical school is paid for
by the state, and malpractice insurance premiums are a
tiny fraction of the $55,000 a year and up that many U.S.
doctors pay. That $55,000 equals the average yearly net
income for French doctors, a third of what their American
counterparts earn.
If you are in France, even as a tourist and you find
yourself in need of health care, you will get it and it will
be virtually a paperless experience.
In France, you are covered, period. It doesn’t depend
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on your job and it doesn’t depend on whether you filled
out the paperwork right.
Maybe Congress should worry a little bit less about
“decorum” and get to the point.
A big deal was made about a right wing Republican
yelling “You Lie” during an Obama speech at a joint
congressional session. Now admittedly this guy is a
jackass but Barney Frank asked what was the big deal. In
England, there are Question and Answer sessions of the

The Afghanistan war can
become Obama’s war.
House of Commons with the Prime Minister and opposition leader(s).
C-Span political junkies witness in these sessions a
kind of organized heckling.
We are the young country compared to England but
seem the stuffy/uptight one.
While Wilson apologized for his behavior, the good
old boys in the Senate, including Liberals, sat back and
watched Lindsey Graham (R-SC), Jeff Sessions (R-AL)
and Tom Coburn (R-OK) treat Supreme Court nominee,
Sonia Sotomayor in a demeaning, sexist and racist manner. Where was the “decorum” when Coburn channeled
Desi Arnez, telling Sotomayor in one of his exchanges
with her that she would have some “splaining” to do.
Where was the outrage?
Obama has continued the Bush war policy

Afghanistan is expected to cost 100 billion a year. This
would pay for a year of health care.
What are we fighting for?
“…at some point, these wars will no longer be
Obama’s inheritance from Bush. Indeed, they will be the
Obama administrations war.”
Al Qaeda in Afghanistan by Greg Kaufman
October 9, 2009
Bay Area Congressperson Barbara Lee
leads opposition to war policy.

Fear bcomes a reality for Oakland Democrat
(NY Times 12/19/09)
“A resolution giving Mr. Bush the authority to act
raced through Congress just three days after the attack.
(9/11) Nearly every member of the House of Representatives and the Senate voted for it. Only one member rose to
oppose the measure: Representative Barbara Lee, Democrat of Oakland.”
“… She was not surprised by Mr. Obama’s decision,
but that she was disappointed. She was an early supporter

Cartoon courtesy Acdeo, Branch 782, Bakersfield, CA

Thornton (continued from page 3)

of his, even though as a candidate he said he supported
the war in Afghanistan.”
“…A resolution she introduced in October to block any
financing for an expanded military presence in Afghanistan has picked up 23 co-sponsors…”
“I am calling for a timeline and an exit strategy,” Ms.
Lee said, “and no additional funding for increased troop
levels. I am going to lead the fight to deny the funding.
Congress holds the purse strings. I think we can do this
differently.”
If this has a familiar ring to it, think Vietnam.
In the Senate, Senator Russ Feingold (D-WI) said that
“devoting so many resources to preventing Al Qaeda
from returning to Afghanistan detracts from the broader
fight against present and future safe havens elsewhere…
All we get is this simplistic notion that if we don’t stay
in Afghanistan for a very long term, Al Qaeda will be
right back… what happens if they go to Yemen? What
happens if they go to Somalia? What happens if they stay
in Pakistan? How can it be that an international strategy
against a global network can be that heavily concentrated
in one place on the assumption that they will reconstitute
themselves in a way that is exactly the same and allowed
them to conduct the 9/11 attacks? It’s far too simplistic.”
The CIA is running a war in Pakistan and its involvement was highlighted in “civilian” deaths of CIA personnel in a recent suicide attack in Afghanistan. During the
Bush administration, an assassination program was outsourced to employees of a private security company, then
(continued on page 14)
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Tips for grievance writing

Grievances are not hard,
just new to us
By Lynda Beigel, Retiree

Grievances are not complicated, just new to us, like
getting a dishwasher when we’ve never had hot running
water before. There are two kinds of grievances: Discipline and Contractual. Once we familiarize ourselves
with what a grievance is and how it is handled, we won’t
get burned and we will succeed in our resolutions, (Open
the dishwasher door to clean dishes!). First, look at the
Worksheet. This is called “Branch 214 Worksheet –
Informal Step A” and is a local union document and has
no postal form number. It asks for the grievant’s and
shop steward’s names and location
where they work. Fill that in.
The subject concerns the sections
of National and Local Contracts that
are violated. Date of Violation is the
day the grievant received a discipline
letter or the day the contractual violation happened.
Discipline (Letter of Warning,
Suspension, Removal) always cites Article 16. Failure
to provide requested steward time to see people, review
documents and complete investigation is Articles 17 and
31, and probably also 3, 5 and 15.
Article 8 grievances include Overtime Equalization
during the quarter, letting people work off the clock.

The branch has a basic
worksheet to gather
information.
Working PTFs less than 4 hours (2 in smaller offices) and
regulars less than 8 hours in a day is covered by Article 7.
Article 41 is not letting opting carriers work the route
schedule, and many more issues. Violating laws, handbooks (like the M-39) and manuals fall under Article 19.
For contractual issues cite what is appropriate: Article 12, excessing, Article 14, safety and health, and so on.
Now frame the issue: what did management accuse the
grievant of doing or what are you accusing management
of doing wrong? Often you can use the wording in the
contract or the union will have a sample grievance on the
issue that you can copy. Your investigation will yield the
facts of what happened on the incident date. What caused

Page 5

the letter of warning to be issued or what happened during the event you are grieving.
From your interviewing the supervisor(s), grievant(s),
and witness(es), you will learn which facts are undisputed. Disputed facts go under Union contentions
(your side) and Management’s position (theirs).

The forms are simple;
gathering information is
difficult.
The remedy you are requesting is what will solve the
problem created for the grievant(s) by the discipline or
incident; this is also known as the Resolution.
Now you are ready to hold the Informal A meeting
with the immediate supervisor. This requires the use of
official postal form 8190. Before this meeting, or when
this meeting is over (or they have refused to meet), fill

Frame the issue: Who did
what to who?
in the date, supervisor’s name and other information
through lines 12b.
If you agree on a Remedy, put it on Form 8190, line
19, and sign lines 21 and 22, checking off Resolved on
line 20. If the union and management disagree, steward
and supervisor put their names on lines 13a and 13b. From
management’s perspective, they are simply acknowledging the date of the meeting, not if the union’s grievance
has any merit. They are required to initial the document.
They have no choice. Any offers that the supervisor made
go at the bottom of the Worksheet form.
The union has only seven days from the day of the
Informal A meeting to appeal an unresolved grievance
to Formal A. Please turn all grievances that were Not
Resolved in to your Formal A Representative or supervising officer immediately after the meeting!
These are the basic aspects of handling a grievance.
The union officers and former stewards and officers

The union has only seven
days to appeal an unresolved
Informal A.
are available to walk you through it – don’t be afraid to
get advice from your friends and from those you don’t
normally turn to! Remember, the better you understand
different interpretations of procedure, the less likely you
are to end up with greasy dishes or “egg on your face.”

O P I N I O N
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NALC HBP in 2010

with the number of new members within Region 1.
Regardless of what the final numbers are going to be,
I am very thankful to our new members for deciding to
jump aboard the bandwagon and to give the NALC HBP
a try for 2010!
Let’s summarize some of the 2010 coverages and benefits for the NALC Health Benefit Plan.
• Is your doctor in the PPO Network? Since there are
By Franklin H. Woo, NALC Benefit Plan Representative
over 1,200,000 participating providers nationwide,
Thank you for re-electing me for another term as your
chances are your current provider is already a memNALC Health Benefit representative. The start of 2010
ber of the CIGNA HealthCare Shared Administration
will be my 19th year as your representative. I will continPPO Network. You can visit the NALC HBP website
ue to do my utmost in assisting our NALC HBP members
at www.nalc.org/depart/hbp or call 1-877-220-6252 to
with their needs concerning the Plan in 2010. Plan memsee if your medical provider participates.
bers can leave me a voice message at 1-800-427-0214
• Only $15 co-payments: For 2010, members will con(ext. 43) or at 1-415-362-0214 (ext. 43). When leaving
tinue to pay only $15 for office visits, consultations
me a voice message, please slowly spell out your name
and routine physical exams, including school, camp
and leave a clear phone number (please, no work number)
and sports physicals, when you use a CIGNA PPO
and the best time for me
provider. The initial office
to try and call you back.
visit associated with a routine
If you need quicker assiscolonoscopy or sigmoidostance, you may contact the
copy is also covered.
NALC HBP home office
•	100% coverage for adult
in Ashburn, VA, toll-free
and children preventive
at 1-888-636-6252 (8:00
care: By using CIGNA
A.M. – 3:30 P.M. EST) and
PPO providers, the Plan
ask to speak with a CSR
member will pay nothing.
(Customer Service RepreFor complete details, see
sentative). Be sure to have
pages 28-30 of the 2010
your ID Number on hand
NALC Health Benefit Plan
when calling up the Plan.
brochure.
•	
100% covered lab servicNet gain in members
es: No out-of-pocket costs
At this time, I would like
for medically necessary lab
to say another thank you
services provided at Quest
to those of you who have
Diagnostics or LabCorp.
joined the NALC Health On January 2, 2010, NALC Health Benefit Plan
Benefit Plan for 2010. I Representative Franklin Woo made his last punch at
•	Non-PPO services at a
have high hopes that you EPC Station, retiring after 41 plus years of postal
PPO hospital: For 2010,
and your family members service as a letter carrier.
the Plan now pay its allowwill not be disappointed!
ance for non-PPO patholNow is a good time for you to look over your Plan’s broogists, radiologists and emergency room physicians at
chure, summary of benefits / coverages and other inforthe PPO benefit level when the services are rendered at
mative material that are included with your NALC HBP
a PPO hospital.
packet. And for those loyal members that have remained
• 100% accidental injury coverage expanded: If a
with the Plan, please accept a sincere thank you on behalf
member sustained a minor injury, the Plan’s accidental
of myself and your Union Owned / Union Operated
injury benefit will include 100% coverage for fracture
health plan, the NALC Health Benefit Plan.
care, suturing of simple lacerations and immobilization
At the time of this writing, the NALC Health Benefit
by splinting or strapping of a strain or sprain, when the
Plan has received a “net increase” of 6,181 new members
member receives care within 72 hours of the accident.
from last year’s Open Season! Unofficially, Branch 214
had picked up 66 new members onto the Plan! I will
Here’s hoping that all of you will take some time
know all the final numbers at a later time. It was reported
to review the 2010 NALC Health Benefit Plan packet,
that Branch 214 was slightly leading the other branches
(continued on page 7)
Photo courtesy F. Woo

Thank you, thank you,
and useful reminders

H E A L T H
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Corte Madera celebrates
100% Union membership

You can kiss this very healthy carrier goodbye.
Co-workers and friends wish Franklin Woo a happy
retirement.

Photos courtesy F. Woo

Shop Steward Arnold Jones and Branch 214
President Lili Beaumont celebrate with
carriers in Corte Madera,
December 2009.

Woo (continued from page 6)

to learn more about the Plan’s benefits, coverages, etc.
May all of you and your families have a very Happy,
Healthy & Prosperous New Year!
Personal Note: After working for the Postal Service
for 41 years, 3 months and 9 days, I was officially retired
on Jan. 2, 2010. Overall, I have enjoyed my job as a letter
carrier over the years. Most of all, I loved working with
my co-workers in EPC, specifically at my own 94102 station. I would like to thank all my fellow carriers for being
able to tolerate my daily presence and my straightforward
attitude there. And, to say thank you for being my good
friends and hard working letter carriers. Thank you for
the numerous retirement parties, lunches and the great
Christmas party including celebrating my birthday too!
My special thanks for all their hard work in preparing
all the festivities go to Janey, Arnold, Chris, Marian and
countless other carriers and clerks! Thank you very much
and continue all your hard work and dedication to your
customers!

H E A L T H

B E N E F I T

Photos by Ron Caluag
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Photo Branch 214 files

Congressional Breakfast

Attendees from Branch 214 at the Congressional Breakfast held on October 25, 2009 in Burlingame, California.
From left, Cathy Simonson, Frances Lopez, Lili Beaumont, Norma Leonardo, Charles Gonzalez, Ray Fong,
Karen Eshabarr, Stanley Lew, Sydney Wong and Kim Truong, who was presented with a state award.

Branch 214 Meetings

WELCOME NEW MEMBERS

Branch meetings, 7:00 P.M.

Ruben Espique (San Rafael)
Trung Tu Luc (San Rafael)
Sherrylee Zuasola (TE-Marina)
Kan Chan (Redwood City)

January 6, 2010
February 3, 2010
March 3, 2010

ILWU Hall, 400 North Point, SF
ILWU Hall, 400 North Point, SF
ILWU Hall, 400 North Point, SF

Steward meetings, 4:30 P.M.
January 6, 2010
February 3, 2010
March 3, 2010

ILWU Hall, 400 North Point, SF
ILWU Hall, 400 North Point, SF
ILWU Hall, 400 North Point, SF

Retiree social meetings, 12:30 P.M.
February 1, 2010
April 5, 2010
June 7, 2010

740 Del Monte Ave., South SF
740 Del Monte Ave., South SF
740 Del Monte Ave., South SF

U N I O N

IN MEMORIAM
Jian Cia (Active Carrier From Station P)
George Memmer (Retiree)
George H. Kiska
Newsy Yan (Friend of Branch 214)

A C T I V I T I E S
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Photo montage by Lim Lim
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Branch 214 Food Drive
2009 Poundage Results

Rahn Wise, retiring in San Rafael

U N I O N

Station Name
ZIP
San Leandro
94577
Daly City
94015
Redwood City
94063
Bel Tib
94920
Corte Madera
94925
Mill Valley
94941
Novato
94947
San Anselmo
94960
San Rafael Civic
94901
San Rafael Main
94901
Sausalito
94165
San Francisco
All Offices
GRAND TOTAL		

A C T I V I T I E S

Total Lbs
28033
11559
16240
4614
5490
6770
20318
7054
7335
16894
1674
64285
190266
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Keep notes at your discussion

Things you should know about
Official Discussions
By Charles Gonzalez, Chief Steward, San Leandro

Discussions cannot be cited as elements of an employee’s past record in any future disciplinary action. Discussions may be used (when they are relevant and timely)
only to establish that an employee has been made
aware of some particular obligation or responsibility.
They are unique interactions with management in
that the carrier does not have the right to have a steward
present during the discussion. A supervisor usually takes
notes of the date and topic discussed. A carrier can also
take notes. The supervisor’s notes
can be requested during any subsequent disciplinary action.
Official Discussions are supposed
to be used to inform employees of
any deficiencies in the performance
of their work, or for minor offences
committed by an employee. This
is outlined in Article 16.2 of the
National Agreement.
16.2 Section 2. Discussion

For minor offenses by an employee, management
has a responsibility to discuss such matters with
the employee. Discussions of this type shall be held in
private between the employee and the supervisor. Such
discussions are not considered discipline and are not

A “Discussion” refers to
Article 16.2 of the national
contract.
grievable. Following such discussions, there is no prohibition against the supervisor and/or the employee
making a personal notation of the date and subject
matter for their own personal record(s). However, no
notation or other information pertaining to such discussion shall be included in the employee’s personnel folder.
While such discussions may not be cited as an element of
prior adverse record in any subsequent disciplinary action
against an employee, they may be, where relevant and
timely, relied upon to establish that employees have
been made aware of their obligations and responsibilities. (Emphasis added.)
Twisted the intent

Somewhere in the application of this contractual

January/February 2010

article it seems that management has twisted the intent
of the discussion into an opportunity to get results in
the only way that management knows how—by intimidation. Sadly enough, this bully mentality works just
enough, and on just enough people to justify the use of
it, because the front line supervisor is able to “make the
numbers”. As is stated in the above cited Article16.2, this
is an opportunity to make the employee aware of their
obligations and responsibilities, and for the employer to

There is no difference
between a “discussion” and an
“official discussion.”
discuss with the employee minor offences. However, in
my office, San Leandro, which is located in the Bay Valley District (East & South San Francisco Bay Area) and
maybe in your office as well, management has chosen to
ignore the last part of the article, which establishes that
employees have been made aware of their obligations and
responsibilities. Letting an employee know what their
responsibilities and obligations are makes perfect sense if
one is expected to improve their performance. But if you
are not told what it is you’re doing wrong, how can you
be expected to improve the alleged deficiency?
Prelude to discipline

This article goes on to state that nothing prohibits the
supervisor or the employee from making personal notations of the date and subject matter for their own personal
records. This is important, because in many cases a discussion is often the prelude to a supervisor’s plan to discipline an employee. If an employee can document that
he/she has been given an Official Discussion, but they
have not been informed of how they have been deficient
or how they have not met a certain obligation or responsibility, this makes it more difficult for a supervisor to

The principle is to inform and
correct.
discipline an employee for something they may not have
done. It should not surprise anyone that today’s management will use these “so called discussions” in an attempt
to give the discipline the appearance of progression, and
apply it in conjunction with the provision listed below.
If this type of situation happens to you, you should tell
the supervisor that you don’t understand what it is that
you are being given a discussion for, and you should ask
them to explain further. If you don’t get an explanation
that you can understand, or if the supervisor refuses to
explain, ask to speak with your shop steward. It is always
a good idea to get someone else to document the fact that
the supervisor did not tell you what you did wrong.

O P I N I O N
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Rolando at meeting (continued from back page)

Photos by Alex Munguia

whether written agreements with the post office fell into
this same category, given the post office record of ignoring or going against agreements signed with the union.
President Rolando used MIARAP, a 19-page agreement,
as an example of success, but conceded that there were
problems, and that the post office does try to get around
written agreements.
Contract up in 2011

The next person reminded us that the American Postal
Workers Union (APWU) and rural carriers’ contracts
were up in 2010, and the NALC one in 2011. Given that
the APWU contract is traditionally weaker than ours,
and is likely to be used as an example of what we should
accept later, is our union working with the APWU to
combine our strategies? President Rolando said that we
are in contact with the APWU, and that he expected
the post office to attack our Cost of Living Allowance
(COLA), and ask for a bigger contribution to our health
care premiums. He said it was “a scary scenario.”
There were also lighter moments. A question about
whether they would offer any early outs was answered
with a “No. They need us.”
Another questioner said the post office seemed to be on
a deliberate self-destructive course, losing express mail,
selling off properties. The answer was that the post office
was like a giant company with no one in charge. Again,
he said that Postmaster Potter needed to show Congress
some cuts in expenses, and attributed postal actions to
being like a dysfunctional family. But he emphasized that
the problems should be handled within the postal service,
definitely not by bringing in outsiders, like Congress, for
example.
President Rolando said that he was not familiar with
the matter of contract post offices that the questioner
raised.

Herb Mitchell, left, celebrates receiving 40 year NALC
membership pin from NALC President Fred Rolando.

Ray Fong, right, retired full-time officer was given an
achievement award as well as a 35 year membership
pin from President Rolando, as Branch President Lili
Beaumont looks on.

Last question

Finally, a question on MIARAP, and any changes
coming to it (referred to as “re-wrap”) was raised by one
of the representatives in the current process. Mr. Rolando
said that more training was needed at the carrier level,
so that they would be aware of how the process worked.
He also said we needed data integrity on which to base
decisions, not bad data or made up data. He was confident
that the union and the post office could work together
successfully so that the readjustment of routes would
become a fair process.
On this positive note, President Lili Beaumont concluded the questions, and thanked President Rolando
for his speech. Mr. Rolando received a firm round of
applause.
Ivars Lauersons

Former Branch 1111 President and currently Trustee,
Jerry DePoe, left, and President Robert Rutter at
January 2010 installation of Branch 214 officers.
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Guests attend Branch 214 installation of officers

Guests at the installation of officers, from left, Chris
Jackson, Regional Administrative Assistant, VicePresident SSALC Harold Kelso, white jacket. From
right, Rocky Acacio and President Ricardo Guzman
of Branch 70, San Diego.
On Wednesday, January 6, 2010 at the monthly NALC 214 meeting, the newly elected officers
were sworn in by a very special guest, National President Fred Rolando. This Branch 214
Installation of officers was attended by many
other distinguished guests: Chris Jackson, the
Regional Administrative Assistant from NALC
Region 1, and from Branch 70, San Diego,
President Ricardo Guzman, Assistant SecretaryTreasurer Charles Lewis, Trustees Rocky Acacio, Rick Corcoran, and Tami Seastrand.
From Branch 1280, San Mateo, Executive
Vice-President Sandra Dieffenderfer, Vice-President Martin Turincio: from Branch 1111, Greater East Bay, President Robert Rutter, Executive
Vice-President Daisy Pacas, Vice-President Jose
Ochoa, former president of Branch 1111 and
trustee Jerry DePoe.
From Branch 183, Santa Rosa, President
Jerry Andersen, Executive Vice-President Ken
Paradise, former president of Branch 183 Alex
Mallonee: from CSALC, President John Beaumont, and Vice-President Harold Kelso.
Other guests included Doug Schuler (Karen
Schuler’s husband), Ingrid Robinson and assistant Matt Price from Pre-paid Legal, and Kenny
Gardner (Sheila Gardner’s husband).
—Edwina Wu

Also from Branch 70, San Diego, second from left,
Trustees Tami Seastrand and Rick Corcoran (beard
and glasses).

Guests from Branch 1280, San Mateo, Executive VicePresident Sandra Dieffenderfer striped scarf, left,
and Vice-President Martin Turincio, sit in audience
during January installation and branch meeting.

Branch 1111 Vice-President Jose Ochoa, left, and
Executive Vice-President Daisy Pacas at January
officer installation.

O P I N I O N

January/February 2010

THE VOICE

Page 13

Branch 214 part-time officers sworn in

From left, Norma Leonardo, Safety and Health,Stanley
Lew, Trustee, Roberta Bojo, Trustee, Sheila Gardner,
Trustee, Cathy Simonson EEO Officer (also inset) Kim
Truong, Director of Organization.

From left, Mike Callahan, MBA Representative,
Franklin Woo, Health Benefits, Charles Gonzalez,
Sergeant-at-Arms.
Installation photos by Alex Munguia

Guests from Branch 183, Santa Rosa at installation, from
left, Vice-President Ken Paradise, former President Alex
Mallonee, and President Jerry Andersen.

Overview of Branch 214 January 2010 meeting at ILWU Hall, San Francisco.
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Thornton (continued from page 4)

known as Blackwater, recently in the news again.
Upon taking office, Obama scaled back the CIA’s
counterterrorism mission, but only to a point. But the
administration has accelerated the CIA’s drone campaign,
using Predator and Reaper aircraft to launch missiles and
rockets against militants in Pakistan.
The Iraq War, while based on lies, may yield a functioning democracy.

Flying is safer than being hit
by lightning.
The more one reads about the society of Afghanistan,
a nation of war lords with heavy involvement in the drug
trade, the more one can feel that this will end badly.
The disastrous experience of the Soviet Union is
instructive. Maybe ironically, the US backed the mujahedeen fighting the Soviets. The combatants on our side
included Al Qaeda elements and Bin Laden.
The road to 9/11 included the US support of the mujahedeen against the Soviet Union in Afghanistan. (Charlie
Wilson’s War, the book and the movie.)
It has been put out there that the US experience in
Afghanistan will be different from that of the Soviet
Union. Sure. The US is supposed to be the good guy
in Afghanistan while the Soviets were imperialists and
grabbing land. But wait.
According to some sources, The Communist Peoples
Democratic Part of Afghanistan (PDPA) seizure of power
in 1978 preceded the Soviet occupation. The Soviets supposedly were reluctant occupiers.
The PDPA sound like good guys, pursuing secular
policies, engaging in literacy campaigns, providing for
education of women and equal rights for them, banning
forced marriage and redistributing land.
Tom Hanks, playing Congressman Charlie Wilson in
the movie version, may have glamorized the mujahedeen
but it probably is not good history. This was part of the
“Road to 9/11” and to our engagement in Afghanistan.
A country has a right to defend itself and the events
of 9/11 were horrendous but some kind of perspective is
appropriate.
We fear spectacular, unlikely events

(1) America is a country of 310 million people, in
which thousands of horrible things happen every single
day; and
(2) The chances that one of those horrible things will
be that you’re subjected to a terrorist attack can, for all
practical purposes, be calculated as zero.
1,900 of the Americans who die today will be less than
65, and that indeed about 140 will be children. Approxi-
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mately 50 Americans will be murdered today, including
several women killed by their husbands or boyfriends,
and several children who will die from abuse and neglect.
Around 85 of us will commit suicide, and another 120
will die in traffic accidents.
Some of the things that will kill 6,700 Americans
today: The US homicide rate is six times higher than that
of most other developed nations; we have 15,000 more
murders per year than we would if the rate were comparable to that of otherwise similar countries. Americans
own around 200 million firearms, which is to say there
are nearly as many privately owned guns as there are
adults in the country. In addition, there are about 200,000
convicted murderers walking free in America today. Half
of the nation’s 31,000 suicides involve a handgun.
Traffic accidents: 120 fatalities a day/43,000 traffic
deaths per year. Source: Undressing the Terror Threat, by
Paul Capos (Wall Street Journal, 1/9/10.)
The Odds of Airborne Terror, James Joyner, Outside the
Beltway, 12/26/09.

There have been precisely three attempts over the last
eight years to commit acts of terrorism aboard commercial aircraft.
There have been… six attempted terrorist incidents on
board a commercial airliner that landed in or departed
from the United States: the four planes that were hijacked
on 9/11, the shoe bomber in December 2001, and the
NWA flight 253 incident on Christmas.
Over the past decade… there have been 99,320,309
commercial airline departures that either originated or
landed within the United States. Dividing by six, we get
one terrorist incident per 16,553,385 departures.
These departures flew a collective 69,415,786,000

Management believes 75% of
carriers don’t meet standards.
miles. That means there has been one terrorist incident
per 11,569,297,667 miles flown. This distance is equivalent to 1,459,664 trips around the diameter of the Earth,
24,218 round trips to the Moon, or two round trips to
Neptune.
Assuming an average airborne speed of 425 miles per
hour, these airplanes were aloft for a total of 163,331,261
hours. Therefore, there has been one terrorist incident per
27,221,877 hours airborne. This can also be expressed as
one incident per 1,134,245 days airborne, or one incident
per 3,105 years airborne.
There were a total of 674 passengers, not counting
crew or the terrorists themselves, on the flights on which
these incidents occurred. By contrast, there have been
7,015,630,000 passenger emplanements over the past
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decade. Therefore, the odds of being on a given departure
which is the subject of a terrorist incident have been 1 in
10,408,947 over the past decade. By contrast, the odds
of being struck by lightning in a given year are about 1
in 500,000. This means that you could board 20 flights
per year and still be less likely to be the subject of an
attempted terrorist attack than to be struck by lightning.
Having said this, the scariest prospect may be the possibility of a nuclear terrorist attack with maybe half a
million casualties.
So we wage these incredibly expensive wars and
believe that somehow we are defending ourselves against
terror no matter that the dangers are remote.

25 people in San Francisco
heard the case of one carrier.
At some point, the religious/political fanaticism that
leads people to do this stuff will moderate. The impulse
to terrorism will not be moderated by dropping bombs
on people.
It will happen over time when people’s world views
broaden.
We forget that Christians have engaged in violence in
support of religious views, including the crusades, burning heretics at the stake, etc. But modern religion has
largely blended in with secular society. Most people with
religious beliefs do not feel the necessity of killing those
who disagree with them. The killing of an abortion clinic
doctor and other killing in the name of morality may be
more about mental illness than religious fervor.
Of course there is Sarah Palin, who when asked if
she was nervous upon being named the Republican vice
presidential candidate, replied that she was not nervous
because it was “God’s Plan”. “God’s Plan” apparently
included a vice presidential nominee who thought Sadam
Hussein was responsible for 9/11 and was not aware of a
divided Korea.
Postal Service atrocities

The Postal Service reported a $3.8 billion net loss for
the 2009 fiscal year, despite cost-cutting and reductions
in retiree health benefit payments.
Craft employees continue to bear the brunt of cost
cutting. The route adjustments are a continuous non-stop
project, with carriers being squeezed.
In the Pacific Area, supervisors had been ordered not to
approve any 3996 that exceeds DOIS.
Management is of the belief that 75% of carriers do not
make office standards.
But Postal Service management fails to lead by example in the cost-cutting.

Page 15

“The U.S. Postal Service spent more than $792,000
“without justification” on meals and events in one fivemonth period even as it reported losing $3.8 billion this
year, the agency’s inspector general says in a report…
Among the purchases were crab cakes, beef Wellington and scallops at an installation ceremony for one of
several postmasters in the United States…
…An installation celebration for one postmaster — the
report didn’t say where — included “unallowable food
purchases totaling more than $17,000.” (CNN)
Postal atrocities in San Francisco area

Locally I got a bug up my… when I sat in on one of
these so called root cause safety meetings for carrier(s)
who get in accidents.
I went to this one because a small brouhaha had developed over an accident a carrier had, involving hitting an
overhanging tree branch that management was supposed
to have removed.
The carrier involved was “10 minutes” from retirement
with an unblemished record.
Management had already given the carrier a 14-day
suspension, so this was not one of those safety programs
used in lieu of discipline when an employee has an
accident.
So I go to the meeting, a bit late, open the door and
whoa! There must be 25 people sitting around a table,
including about half a dozen of the highest paid pooh
bahs in the San Francisco District. Admittedly, I’m a bit
cynical in this area. But it’s hard not to let your mind
wander and try to do a calculation as to what is the cost
of this unnecessary exercise. (The flavor of the month)
Safetywise, in SF, management dismembered the Parcel Post Unit and the Collections Unit. So much for the
importance of growing the parcel business with better
service.
Next, management staffed the Collection Unit with the
least experienced Carriers/Drivers/PTFs and placed them
in the position of having to collect mail in the city with
one of the highest ratio of cars per square mile in the US,
in addition to navigating those streets during the most
crowded/hectic part of the work day.
There’s more. Management pushed the carriers, the
acting manager even up front telling carriers to hurry
up and giving directives to break safety laws. The union
complained but nobody seemed to care.
Next come accidents and a string of disciplines, including Removals that is without parallel.
There’s the Root Cause. No need for an expensive
meeting. Carriers have sacrificed in a time of lower mail
volume, routes are continually added to, carrier productivity is up. Is it too much to expect that as craft employees sacrifice that these management displays of waste be
curtailed?
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NALC President Rolando at January meeting

Speaks about current postal problems,
answers questions from branch members
Potter was using it as a concrete item to show that he was
serious about the fiscal crisis.
The next question was about the handling of National
Reassessment Program (NRP) cases, and also wondered

Written agreements with the
post office must be closely
monitored.
why the post office did not have disability insurance for
its employees. The answer was expansive but said that
among 26,000 limited duty cases, 20% got well, 10%
retired, and 70% got the “we don’t need you” treatment.
The post office uses disability retirement instead of disability insurance.
A question was raised about getting out of Thrift Savings Plan (TSP), given the current decline in markets.
The answer was that TSP should be seen as a long-term
investment.
Adherence to written agreements

The next questioner quoted movie mogul, the late
Samuel Goldwyn, as having said, “An oral agreement
isn’t worth the paper it’s written on.” He wondered
(continued on page 11)
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NALC President Fred Rolando, in office for six
months, spoke at the January Branch 214 meeting and
received a standing ovation on his introduction. He was
present to swear in the branch officers for the 2010-2011
term.
He spoke about the current state of the post office
in light of the declining mail volume and the projected
$3.8 billion dollar deficit
for the fiscal year. He said
that our legislative work in
passing HR 22 saved the
post office $4 billion dollars
in pre-paying retirement
funding and reduced the
size of this year’s deficit.
He said there was further
legislative work ahead.
He said the union was
also actively looking for
partnership with other comPresident Rolando
panies to take advantage of
responds to applause
our “last mile” delivery, and
from floor.
working with the government in establishing a system of delivering medicine in
an emergency.
The union is working together with postal management
to deal with the reduction in routes necessitated by the
drop in mail volume. He said that the Modified Interim
Alternate Route Adjustment Process (MIARAP) gave
the union a seat at the table. These and other issues were
addressed in more detail in the talk and have also been
covered in articles in The Postal Record.
Questions of local concern

The nine questions that were raised from the floor
revealed concern as seen from the local level. The first
question was why the post office was even considering
a five-day delivery, implying that it was a bad idea.
President Rolando blamed it on “collective brainpower,”
(which provoked a laugh) but said that Postmaster Jack

Standing ovation from floor.

