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ELECTION NOTICE
Nominations for all elective branch officers for the 

2014-2017 term shall be made at the regular meeting 
at 7:00 PM, on October 2, 2013 at the ILWU Hall, 
400 North Point St., San Francisco. Officers to be 
elected are: President, Executive Vice President, Vice 
President, Secretary-Treasurer, Assistant Secretary-
Treasurer, Health Benefits Representative, Safety 
and Health Officer, Equal Employment Opportu-
nity Officer, MBA Officer, Director of Organization, 
Sergeant-at-Arms, and (3) Trustees.

Nominations shall be made from the floor and all 
candidates must be present at the time of nomina-
tion or shall have signified, in writing, to the Branch 
Secretary-Treasurer their willingness to accept the 
nomination for the position nominated to, and nomi-
nation on an official form, in writing, is due to the 
Secretary-Treasurer prior to the close of the Octo-
ber 2, 2013 Branch meeting. Election shall be by 
mail referendum vote. The election committee will 
mail ballots to all eligible voters on the first Monday 
of November.

Nominations for delegates and alternates to the 
2014 State and National Conventions shall be made 
at the regular Branch meeting, (location listed above) 
at 7:00 PM on November 6, 2013, with the elections 
to be held at 7:00 PM at the regular Branch meeting 
on December 4, 2013. Nomination on official form, 
or in writing, is due to the Secretary-Treasurer prior 
to the close of the November 6, 2013 Branch meeting. 

The State Convention will be held in 2014, nomi-
nations and elections of delegates will be held in 
2013.

Elections for Shop Stewards will take place in 
January 2014 at each respective station and/ or city. 
Nomination on official form, or in writing, is due to 
the Secretary-Treasurer prior to the close of the Janu-
ary 8, 2014 Branch meeting.

All candidates must be members in good stand-
ing, and signify in writing they have not served in a 
supervisory capacity within the past two years prior 
to the date of nomination. 

Ron Caluag
Secretary-Treasurer, Br. 214

Will you join the fight to save 6-day 
delivery and prevent the PMG 

and Congress from dismantling 
the Postal Service?

By John Beaumont, President, 
California State Association of Letter Carriers

July 24, 2013. Today, by a strictly partisan 22 to 17 
vote, Congressman Darrell Issa rammed through the 
Committee on Oversight and Government Reform his 
Postal Reform bill, HR 2748. While not one Democratic 
Representative supported his legislation, Chairman Issa 
and the Republican Majority members on the committee 
decided that the best way to reform the Postal Service 
would be to dismantle it. 

How bad could this bill be? Well, imagine a bill that 
would eliminate more than 100,000 postal jobs, discon-
tinue door to door service to nearly 40 million American 
households, end Saturday mail delivery, remove all postal 
employees from the Federal Health Benefit Plan insur-
ance program, abolish our no lay-off clause provisions in 
our contract, and mandate the terms of our future collec-
tive bargaining agreements. Well, Issa’s Postal Reform 
bill, HR 2748, contains all of these provisions and more. 
And if that wasn’t enough, this bill does not even address 
the largest fiscal issue facing the Postal Service by failing 
to provide any long-term solution to the disastrous and 
unfair pre-funding burden.

Telephoning our supporters
Prior to the hearing, our members launched a barrage 

of calls to our other two committee members from Cali-
fornia, Congresswoman Jackie Speier and Congressman 
Tony Cardenas encouraging them to support our NALC 
supported amendments and not support the final vote for 
HR 2748. Both representatives listened to your concerns 
and voted to protect our interests throughout the day. 
Unfortunately the numbers were stacked against us even 

(continued on page 14)

Imagine a bill that would 
eliminate 100,000 postal jobs.
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GOLDEN GATE BRANCH
2310 Mason St., 3rd Floor, San Francisco, CA 94133

Phone: (415) 362-0214
WEB site:  

http://www.nalcbayarea.com
Office hours: 7:30 a.m. to 4:30 p.m. Monday to Friday

WEB NEWS, www.nalcbayarea.com
Visit our new award winning website. Get forms, 

check manuals, link to national NALC website, see pho-
tos of Branch 214 stations, and more, more, more. Some 
areas are limited to shop stewards and union activists.

* * *
Go to NALC.org to sign up with the NALC e-Activist  

Network to receive periodic e-mail action alerts and 
information on issues important to NALC members. 
Join together with thousands of your fellow active and 
retired letter carriers to make your voice heard! FOR 
NALC MEMBERS ONLY.

NALC Branch 214 is on Twitter now! First you 
need a free Twitter account which you can create by 
going to https://twitter.com to sign up, if you don’t 
already have one. You can get updates and information 
about what’s important to letter carriers. Just follow us 
at @NALCBranch214.

Of course don’t forget about our NALC Branch 
214 Facebook page at https://www.facebook.com/#!/
groups/nalcbranch214. Or just type in NALC Branch 
214 in the search box. It’s awesome to see our mem-
bers sharing photos, comments, events and links to 
websites that have current news about the state of the 
Post Office.

* * *
There is more and more on this award winning web 

site. 

Food Drive Totals
Thanks to everyone for their participation in this year’s 

Stamp Out Hunger Food Drive. Once again we have 
shown those in our community who need our help the 
most how much we care. Totals by station are as follows: 

San Leandro Main: 18,000 lbs.; San Leandro South: 
27,000 lbs.; Redwood City: 9,000 lbs.; Daly City: 9,823 lbs.; 
Bayview: 2,833 lbs.; Bryant Annex: 9760 lbs.; Marina Sta-
tion: 3,600 lbs.; North Beach Station: 13,480 lbs.; Parkside 
Station: 10,362 lbs.; Pine Station: 2,134 lbs.; Steiner/Golden 
Gate Station: 13,480 lbs.; Townsend Station: 8,303 lbs.; 
Mendell Station: 7,939 lbs.; 180 Napoleon: 14,504 lbs.; 
Belvedere-Tiburon: 6,555 lbs.; Corte Madera: 5,300 lbs.; 
Mill Valley: 8,416 lbs.; Novato: 20,438 lbs.; San Anselmo: 
7,695 lbs.; Civic Center: 5,774 lbs.; San Rafael Main: 
20,090 lbs.; Sausalito: 3,202 lbs.

Associate Offices: 74,515 lbs.; Marin Offices: 77,470 lbs.; 
SF Offices: 75,311 lbs.; 

Grand Total: 227,296 lbs. 

Thanks to all the letter carriers and Food Drive Coor-
dinators for their great work! 

Charles Gonzalez
Branch 214 Food Drive Coordinator

First place winner of the food drive poster contest, 
Cynthia Lee, had her design reproduced on a t-shirt 
which was worn by carriers during the food drive.
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Response to an article

Officers’ views
By Lili Beaumont, Karen Eshabarr, Ron Caluag,  

Jun Buccat, and Charles Gonzalez 

A member is welcome to submit an article to The 
Voice, and even though their article may be based solely 
on their personal opinions and not on any facts, the article 
is usually printed. It has been a Branch 214 tradition to 
include every article entry even if there is controversy 
behind it. Fortunately, many of our past writers have 
been thoughtful in the content of their articles ensuring 
that what they’ve shared with our members through The 
Voice is constructive, educational, and useful to the daily 
happenings on the workroom floor. It has been a long 
time since The Voice editorial staff has received a con-
troversial article, until this issue.

In respect for the Branch 214 tradition that “all articles 
are printed no matter what, because everybody is entitled 
to express their opinion”, The Voice staff has allowed us 
to respond to set the record straight. It is our vision that 
The Voice should be a media tool used to inform, edu-
cate and provide our members with factual opinions and 
resources so that they can better cope and understand the 
on-goings of the Postal Service and the Union. Articles 
printed should be purposed to create unity amongst mem-
bers and should not contain misinformation or anti-union 
sentiments inferred or intended to create confusion and 
division amongst our readers. It is dangerous to allow 
raw, unsubstantiated opinions in articles to be entered 
into The Voice. Something that The Voice editorial staff 
condones. So, it may be time to change this Branch 214 
tradition and put a “stop button” in place when a mem-
ber submits an article that goes against these principles 
or is not based on facts placing Branch 214 in harm’s 
way of legal liabilities. In the meantime, we apologize in 
advance that because The Voice staff insists it is better to 
print a negative article and just respond to it rather than 
not print that article at all, we must devote the majority of 
this issue of your newsletter to rebutting one such article 
we believe contains unjustifiable opinions that create 
union division instead of unity amongst us. 

Our article is a response to Bradford Louis’ article titled 
“Participation leads to strength” on page 4 of this issue 
of The Voice. We find it necessary to respond because, in 
our opinion, Mr. Louis’ article insults our membership. 
It also contains, misleading information, incorrect infor-
mation regarding the procedures for changing Branch 
by-laws and it hints that our branch leadership has done 
underhanded deeds to ensure that the proposed by-laws 
changes, already voted on in May, passed. Specifically, 
in his article, Mr. Louis states that “A few months ago the 

branch voted for radical changes to our branch by-laws. 
One of the changes, for example, was to change the term 
of office for each elected position in the branch office 
from 2 years to 3 years.” This is true, but in our opinion, 
he omitted many facts behind the process of making by-
laws changes making it look like the leadership made this 
change to benefit them. 

The truth of the matter is that this by-laws change was 
not radical. Many branches already have 3-year terms for 
their elected officers. Also, Mr. Louis left out the fact that 
this by-laws change will not go into effect until the next 
term of office and no current officers/stewards will ben-
efit from this change until after the next election which 
will take place at the end of this year for branch officers 
and the beginning of next year for our shop stewards. We 
find it interesting that of the 4 proposed by-laws changes 
voted on, Mr. Louis’ article brings out only the change 
lengthening the officers’ term. We believe this is due to 
his political agenda. In fact, one can bet to see his name 
on the branch elections ballot this year, but even though 
that is his right, it doesn’t make it his right to post an 
article that creates confusion and induces an unjustifiable 
ill opinion of our branch leadership.

The by-laws changes were made for one goal, to save 
the branch money. The branch leadership worked to give 
our members the “heads up” on this goal before the by-
laws changes were even written. At the beginning of this 
term, our Secretary-Treasurer, Ron Caluag gave at least 3 
separate presentations going over the financial state of our 
branch and how this administration would be moving to 
make changes to cut costs. In those presentations, it was 
said that we would be submitting changes to our by-laws 
specifically mentioning changes to our branch officers’ 
and our shop stewards’ terms of office, changes to how 
we allocate our convention fund, and doing away with a 
full-time officer position (we believe Mr. Louis was pres-
ent at those presentations). Ron had even written a Voice 
article about the state of our finances. He even attended 
a Retirees’ meeting to give the same presentation to our 
Branch 214 Retirees’ Committee. Ron even posted a ver-
sion of the presentation on our branch website. 

The actual procedure for making by-laws changes is 
described in the NALC National Constitution Article 15 
(an information box is provided on page 5 of this issue 
for more details). However, in addition to following the 
National Constitution, we also mailed monthly bulle-
tins to all the stations mentioning the by-laws changes 
and when the vote was to take place. Announcement at 
the union meetings were made to remind everyone of 
the by-laws changes and vote date. And when the shop 
steward of a station asked us to conduct a break-time 
standup talk or an after-work meeting, we did announce 
the by-laws changes and encouraged everyone to come to 

(continued on page 7)
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Including more members

Participation leads to strength
By Bradford Louis, Steward, Pine Street Station, San Francisco

I have not written many articles for this paper. Those 
that I have written have the same recurring theme: “What 
Makes Our Union Stronger Than Others.” Now I believe 
it is time to write about the opposite theme, “What are 
the reasons that make our union weak?” Specifically I 
want to address the problem of lack of participation in the 
process from the membership. 

I have not changed my opinion about the overall well-
being of the structure of the NALC. I firmly believe that 
we have been extremely fortunate to have the leadership 

in Washington that is currently in 
place. Fred Rolando was elected to 
the office of National President at a 
time when only the most dedicated 
unionist would accept the challenge. 
I applaud his leadership during what 
is the probably the most difficult of 
circumstances this union has faced. 
Rolando has performed the duties of 
his office with Herculean tenacity, 

while holding firm his convictions that all letter carrier 
issues are to be addressed and not overlooked. No orga-
nization can survive without a leadership in place that 
provides the direction needed to survive in this current 
hostile environment. 

Voting on by-laws changes
A few months ago the branch voted for radical changes 

to our branch by-laws. One of the changes, for example, 
was to change the term of office for each elected position 
in the branch office from 2 years to 3 years. The vote to 

change the existing by-laws took place at the monthly 
Branch 214 meeting (which is on the first Wednesday of 
every month) located at the ILWU Hall at the corner of 
Mason & North Point in San Francisco. 

How many of the actual readers of this paper, who are 
members in good standing, showed up to vote on these 
changes? Of the approximately 1500 active members and 
500 plus retirees only about 50 voted. The total number of 
members who voted was around 2% of those who would 
ultimately be affected. I would be surprised to learn if 
even 100 active members are even aware that the change 

to the term of office has been increased. 
If the union is one of the last bastions of pure democ-

racy in our country and only a mere 2% choose to exer-
cise what is the most important right, the vote, then I 
say, “Shame on YOU.” If, however, only 3 or 4% were 
truly aware of the proposed changes, then shame on 
the leadership. It is leadership which needs to take a 
greater proportion of the responsibility for the creation 
of an atmosphere that led to such a paltry turnout. Every 
effort should be made on how to correct such an imbal-
ance. If there are to be no changes to how the leadership 
informs the membership of changes to the structure of 
the organization, to make certain that every effort is being 
made to garnish the participation of all of the members, 
then the natural result will be to view the leadership as 
self-serving, even when such a label may not be deserved. 

Information not getting out
In my opinion it is not sufficient to delegate to the stew-

ards the task of informing the membership about radical 
changes to how our branch will conduct business in the 
future. Nor is reliance on publishing changes to the by-
laws in this paper an adequate method to properly inform 

the membership of such changes. It must be the obliga-
tion of the branch officers to insure that every carrier is 
made aware of their right to vote on the proposed changes 
to the branch by-laws at the appropriate meeting date. It 
is also the obligation of the branch officers to make cer-
tain that all carriers are informed of not only the changes 
to the by-laws that are being proposed, but that those 
changes are clearly understood. The opportunity to have 
the proposed changes presented, questioned, and debated 
is how our branch can be viewed as an open democracy. 
No democracy can be expected to survive if those who are 
part of the process do not participate. No democracy can 
survive unless a voice is provided to those who choose  
their leaders. No Union can survive without making every 
effort to provide transparent access to the membership of 
all of the activities that lead to the formulation or changes 
to the existing structure of the organization.

Getting the message to the stations and the carriers
I am proposing that every station deserves a union 

stand-up, directed by the elected union officer and 
accompanying steward(s) for that station that outlines all 
proposed changes to the branch by-laws. Such stand-ups 
should be either at each station or should have the option 
of an after work meeting where a forum to debate any 
proposed changes is to be held. If not a meeting for every 
individual station, then at the minimum we should have 

(continued on page 5)

We are fortunate to have the 
strong leadership of President 
Rolando in Washington D.C.

Why is this area of democracy 
so sparsely attended?
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an after work meeting for each installation. 
The membership should never be able to point to an 

example of the leadership instituting changes to the struc-
ture of the branch without first making every effort of 
informing the membership. If that should happen then the 

membership will begin to pull out their support for their 
union, often by demonstrating ambivalence. Once the 
leadership loses the support of the membership through 
the classic attitude “Who cares? I don’t care. They don’t 
care about me”, then the union begins to fracture. Man-
agement moves in on a weakened union and challenges, 
or even outright ignores, all of the rights negotiated by the 
national leadership.

Come to the next meeting, bring others
I hope that all who read this article will be inspired 

to attend the next Branch 214 meeting on Wednesday, 
August 7, 2013. During the upcoming meeting, all who 
are present and did not attend the previous meeting 
should insist that any proposed changes to the branch 
by-laws be tabled until it is verified that every member 
has had the opportunity to understand and debate the 
changes. Every person who reads this article and believes 
that there is merit in my proposals is asked to bring one 
other member (more if you like) to the meeting. If only 
an additional 50 members would attend the next branch 
meeting to voice their opinion it would demonstrate to all 
the power each individual member wields to determine 
how our branch conducts its policies. If enough dues pay-
ing members show up at the next meeting it may inspire 
those officers to take up again the mantle of leadership 
they were elected to provide, proving that the votes you 
cast in the last election were to the benefit of all.

In a strong union the most important person to be held 
accountable for their conduct is each individual. All is for 
naught if once given the opportunity to participate no one 
bothers to vote. I do not believe my criticisms are limited 
to just our branch or to a select few individuals. I do, 
however, urge every reader to bear in mind that Branch 
214 was once a beacon among all the other branches in 
the country. All of us have the ability to raise up to those 
past standards. All of us will benefit by doing so.

Louis (continued from page 4)

We may have to get 
information to the carriers in a 
more aggressive manner.

We should have a more 
informed membership before 
major votes.

Information on by-laws
The process of by-laws changes is governed by the 

union’s national Constitution Article 15, By-laws of 
Branches and State Associations. It reads as follows:

Each Branch or State Association may make, 
alter, or rescind such by-laws, rules, and regu-
lations from time to time as may be deemed 
most expedient, providing they do not in any 
way conflict with this Constitution. By-laws of 
branches may be amended at any regular meet-
ing of the branch, provided the amendment has 
been submitted in writing at the last previous 
regular branch meeting, and suitable notifica-
tion to members shall be made at least ten 
(10) days before the regular meeting at which 
the vote is to be taken. By-laws and amend-
ments thereto, fixing the amount of initiation 
fees, dues, and reinstatement fees, or the time 
and place of meetings, shall become effective 
at the time deter-mined (sic) by the Branch or 
State Association. All other by-laws must be 
submitted in duplicate to the Chairperson of 
the Committee of Laws and shall not become 
effective until approved by the Committee of 
Laws as provided in Article 11, Sec. 3, of this 
Constitution.

The by-laws in question passed at the May 1, 2013 
branch meeting (See Voice May/June 2013 p.5) by 
votes of 46 to 3, 50 to zero, 50 to zero, 49 to zero, 
48 to zero, and 50 to zero, all meeting the 2/3 vote 
requirement for passing. The text of the above by-
laws and changes was printed in the March April 
2013 issue.

Once a change in by-laws has been voted upon 
at the branch meeting, they are sent to the national 
union who must approve them as being in line with 
the national Constitution. They cannot be changed or 
re-introduced at this point. Should a branch wish to 
change what has been passed, a new process of by-
laws changes must begin. 

A note: There are two more by-laws changes 
printed in this issue of The Voice.

The suggestion in the article to expand the infor-
mation in by-laws changes to the general mem-
bership can be addressed by a Branch resolution, 
introduced and voted upon at a branch meeting, 
which would instruct the officers on how to inform 
the membership in addition to the prescribed rules. 
Any changes would have to fit within the prescribed 
timelines.
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Two cups of coffee a day

COLCPE: At work in 
Washington
By Arnold Jones, Retiree

So why should I contribute to COLCPE (Committee on 
Letter Carrier Political Education)?

The money just goes to the political party and they do 
what they want? I don’t have the money to contribute. I 
don’t believe in it. Don’t want to.

These are some of the reasons that people give for not 
donating to COLCPE. Well, to me it is a bunch of crap. 
First of all, the money does not go to the political party 
directly. It is used to help the candidates that favor the 
post office and issues important to carriers. Candidates 
can be from either party. The funds are also used in 
various ways, such as precinct walks, phone banks, rallies 
and so on.

Contributing our time
The last precinct walk that most remember was in 

Reno, NV in October 2012. There were busloads of car-
riers from California who knocked on doors to convince 
the homeowner (mostly union members) to vote and to 
vote for the candidate that was for the Democrats and 
the post office. Second, only four hours of overtime will 
cover for $5.00 a pay period, or the price of two cups of 
coffee or less a week. This really is not an excuse. Saying 
you don’t want to contribute means that you don’t care 
about your job, now or in the future.

In Washington, DC with Congress
For the week of April 21 to 26, 2013 I had the privilege 

of going to Washington DC to lobby. I said to myself 
that this will be a piece of cake. After all, I understood 
all about the bill for 6 day delivery and that the whole 
process will be fun. Wow, was I mistaken!

On Monday we had a meeting at the NALC national 
headquarters. Well, to start, I got lost going there. I was 
given my schedule and they explained the process of 
lobbying Congress. I still believed it would be a piece 
of cake.

Not cake, but wine
Then I had my first meeting and things were going 

swell. The representative, Mike Thompson, (D-Napa) 

was for the post office and wanted the post office to 
help him (scratch my back and I scratch yours). I had 
no idea that his district wanted to see if the post office 
would mail wine. Fortunately, we all were on the ball and 
we explained that we could do it and that the system is 
already set up. We just have to get the approval of Con-
gress to change the rules. After we finished explaining 
to him he was happy, because we had informed him of 
things that he was not sure of, or aware of. He informed 
us that he was going to write a letter for the post office 
to deliver wine. What all of this means in a nutshell is 
that he wanted to know if the post office could ship wine 
and that the only thing that is stopping it is Congress, so 
he is going to work on that. This would mean a lot more 
revenue for the post office.

We then had a meeting with a long term representative 
from an LA district, Democrat Maxine Waters. While 
sitting there I was wondering why they had me, from 
northern California, here. All they were talking about 
were things about the LA area I knew nothing about. So 
I sat there listening.

And food drive and hunger
Then the door opened up and they hit a subject that I 

knew about, the food drive. I explained the full process to 
her and she was happy to hear the details. The end result 
was how to get the food to the poor who have no transpor-
tation, and the conclusion was to get in contact with the 
churches in the area, and transport the food there so that 
the people can go there to pick up the food.

This trip was very informative and I now completely 
understand that with all the representatives do, they do not 
know all about the post office when it comes to the car-
riers’ side of the issues. In the House of Representatives, 
at least the ones that we saw, now fully understand the 
complete function of the carriers and why we are fighting 
so hard to get bills passed that refer to the post office.

Join up, you may like it
These are just a couple of things where the money 

for COLCPE goes. When you hear about the branch 
participating in some event, ask questions about it and 
join in, for it is our future, yours and mine, unless you 
don’t care about it. And who knows, you may enjoy it. 
So if you care about your job now and for the future, 
and you are thinking about retiring, or if you are already 
retired, give to COLCPE and join the e-Activist network. 
You can check with your steward or call the branch and 
anyone will be glad to help you sign up. And guess what, 
it’s easy.

In meeting representatives 
in Washington we talked of 
shipping wine as extra revenue.

With another representative 
we talked of getting food closer 
to those who need it.
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of lengthening the officers’ term of office that he would 
suggest to the rest of our membership that negating and 
disregarding the votes of those members who did attend 
that union meeting would be acceptable. We believe that 
opinion to be self-serving, undemocratic, and most of 
all very disrespectful to the members in our branch who 
choose to show up at our union meetings regularly to 
exercise their voting rights as members. These members, 
who choose to be more informed by attending the union 
meetings, should be respected and praised for their alle-
giance to the union and their willingness to voluntarily 
attend the union meetings regularly. It is these members 
who usually return to their stations and share with their 
co-workers any valuable information they have received 
from attending the union meetings. It is these members 
who usually stand up for their rights under the contract. 
Our union’s strength is based on the efforts of these 
members. Mr. Louis’ article should hint gratitude towards 
these members not insult.

And the insult doesn’t stop there. Mr. Louis’ article 
goes on to address the members of our branch that were 
unable to attend the union meeting where the vote for 
the by-laws changes took place with a “Shame on YOU” 
meaning that more members should have showed up at 
that particular union meeting specifically to vote on the 
by-laws change lengthening the officers’ term of office. 
The branch leadership will always encourage and wel-
come any members to attend any of our union meetings 
not just those meetings when by-laws changes will be 
voted on. However, we understand and do not shame, 
embarrass, or demean any union member for not being 
able to attend a branch meeting. We construe the “Shame 
on YOU” remark in Mr. Louis’ article to be very offen-
sive towards our membership and it was this remark that 
prompted us to write this response article.

Mr. Louis’ article should give our membership more 
credit. The leadership trusts that every member of this 
branch has had an opportunity to read the proposed by-
laws changes and so was also made aware of when the 
vote on these by-laws changes would take place. It is a 
member’s choice whether or not to attend a branch union 
meeting. It is a member’s choice to prioritize activities in 
their life between their work schedule, family’s schedule, 
and the union’s meeting schedule. We believe that mem-
bers who choose to place their families or work sched-
ules first before attending a union meeting should not be 
publicly shamed the way it was said in Mr. Louis’ article. 
Although it is Mr. Louis’ opinion, his remarks intended 
to, literally, “shame” the percentage of our membership 
that is unable to attend union meetings or specifically, the 
union meeting last May where the vote on the by-laws 
change lengthening the officers’ term of office occurred. 
We disagree with this sentiment in Mr. Louis’ article. 

that meeting. We believe the leadership went above and 
beyond its responsibilities to the membership and to its 
obligations pursuant to the NALC National Constitution 
in announcing these proposed by-laws changes.

The inference Mr. Louis’ article makes that the leader-
ship made little effort to inform its membership of the 
by-laws changes and vote is not based on any facts. Mr. 
Louis did not interview the leadership to validate his 
assertion before he wrote it in his article. The leadership 
followed the procedures in the NALC Constitution and 
also made additional efforts to announce the last set of 
by-laws changes and their vote date. Mr. Louis’ article 
states “all who are present and did not attend the previ-
ous meeting should insist that any proposed changes to 
the branch by-laws be tabled until it is verified that every 
member has had the opportunity to understand and debate 
the changes.” This statement is in violation of, or goes 
against, the procedures for by-laws changes set forth in 
our NALC Constitution Article 15. The National Con-
stitution does not provide for proposed by-laws changes 
to be “tabled” like Mr. Louis’ article suggests because 
any by-laws changes that have already been voted on 
and have passed cannot be ‘tabled” because they have 
already been accepted by the members present and vot-
ing at that branch meeting when the vote took place. In 
a nutshell, the procedure works as follows: The proposed 
by-laws change(s) are read at a regular branch meeting. 
No debate, questions, or comments are entertained at this 
meeting. Then, after the reading, the branch is required to 
send every member a copy of the by-laws changes exactly 
as read at the meeting and before the vote. This is where 
The Voice is used. The proposed by-laws changes can 
only be debated, discussed, questioned, amended, and 
clearly understood at the union meeting where the vote on 
the change(s) will take place. If the by-laws changes pass 
by 2/3 vote (or 66%) of the membership present at the 
union meeting (they are forwarded to the NALC Com-
mittee of Laws for approval (the by-laws change specifi-
cally referred to in Mr. Louis’ article passed by 96% voter 
margin). Once approved, they are officially adopted into 
our branch by-laws. If the by-laws changes do not pass, 
the same by-laws changes cannot be proposed until six 
months after the vote date.

Mr. Louis’ article states “any proposed changes to the 
branch by-laws (should) be tabled until it is verified that 
every member has had the opportunity to understand and 
debate the changes”. To do this would not only be in 
conflict with the National Constitution, but it would also 
undermine the vote of the members present and voting 
in the May union meeting when those proposed by-laws 
changes were passed. We find it offensive that Mr. Louis’ 
opinion in his article so adamantly objects to the outcome 

Beaumont and officers (continued from page 3)

(continued on page 14)
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Law Offices Of

JOHN A. ZAMORA

Dog Bites
Personal Injury / Auto Accidents /  

Slips and Falls / Immigration

Evening and Weekend Appts.
No Recovery No Fee

1970 Broadways, Suite 750, Oakland, CA 94612
(510) 835-6434

The 2013 
Food Drive 
3rd place 
winner, 
Fiona Mak’s 
great artwork

ConneCtiCut Street MediCal Group
allan KonCe, M.d. ~ arnold trayniS, M.d. ~ FederiCo padilla, p.a. ~ MiChael Barrett, l.aC.

2 Connecticut Street, 2nd Floor, San Francisco, CA 94107 ~ Ph. (415) 839-5130 Fax (415) 839-5132

BOARD CERTIFIED ORTHOPEDIC SURGEON WITH 35 YEARS OF EXPERIENCE  
WORKING WITH U.S. POSTAL SERVICE AND LETTER CARRIERS

SPECIALIZING IN:

	 •	Orthopedic	Surgery/Occupational	Medicine	 •	Adult	Spine	related	injuries

	 •	Cervical	Spine	and	related	chronic	headaches	 •	Pain	Management	and	alternative	medicine/acupuncture

WE TREAT PATIENTS SUFFERING IN CHRONIC PAIN FROM:

	 •	Work	related	injury	 •	Personal	injury

FOR AN APPOINTMENT OR MORE INFORMATION PLEASE CALL:

Telephone	(415) 839-5130	 Fax	(415) 839-5132	 E-mail	vgamez@csmgsf.com

WE OFFER:

•	Bilingual	Staff	(Spanish	and	Chinese	and	other	language	interpreters	available)

	 •	Acupuncture/Physical	Therapy/X-rays	 •	Weekday,	Evening	and	Saturday	appointments	available

	 •	Personal	Injury/Major	Insurances	Accepted	 •	Convenient	free	on-site	parking

mailto:vgamez@csmgsf.com
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Do You Have a Car Loan? 

It doesn’t matter if it’s with 
another bank, dealer or us. 

We may be able to lower your 
 

 
With rates as low as 1.74%  APR* 
for new cars, and 2.24%  APR* for 
used cars, it’s worth giving us a try. 

And it doesn’t cost you anything 

apply, or call 1-800-696-6009 and 
talk to us today.

www.ppcu.org
800.696.6009

*APR = Annual Percentage Rate. Rates are subject to change without 
notice. Rates reflect 1/4% APR discount with an active PPCU Checking 
account. Actual rate offered is dependent on individual credit rating; 
your rate may be higher. Call us for complete terms and conditions.

NALC_214_Re�nanceCar_July2013.indd   1 7/17/2013   8:51:33 AM

Departure: San Francisco, Sunday, October 13 at 7:30AM, site to be deter-
mined

Return: Monday, October 14, Columbus Day holiday at 2:00PM
Lodging: Silver Legacy Hotel

Cost: $95 per person double, $120 per person, single
Refunds: Silver Legacy – $5.00 cash + $3.00 food credit

Deadline: September 14 or when bus is full.  
Only one bus, so first come, first to ride. Due to popular demand, get your  

money in as soon as possible. Money talks and you know what walks.

Send checks made payable to Herb Mitchell, 101 Carnival Ct, Vallejo, CA 94589
Checks or money orders, no promises.

Come on out and let’s have a good time! There will be plenty of good food & drinks, raffles, surprises,  
a football pool, gifts, birthday celebrations and fun! Pick ups in San Pablo and Vallejo.

Marin county patrons can catch bus at Preferred Travel bus yard at 6:00AM, 520 East Todd Rd., Santa Rosa.
Preferred Travel and the hotel have raised their prices, thus the raise in fare.

Questions: Call Herb, 707-557-0541 or 415-710-3090
Thanks, Herb & Adrean

P.S. A change this year, no Monday casino stop, everyone can sleep in after a hard night of food, drink, and gambling.

Herb & Adrean Mitchell Present

The fourth semi-annual very, very, very,
very, very, very last Reno bus trip
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capabilities of doctors, but can provide names of doctors 
who handle OWCP cases.

Make sure that you are treated by a physician. Your 
claim will not be accepted if treated by a medical assis-
tant, and in limited cases, by a chiropractor. Best not to 
choose a chiropractor for your OWCP claim.

Once you make your choice of physician and you’ve 
seen them several times, you will not be able to change 
physicians for the claim without writing OWCP, giving 
the reason for the change and the information of the new 
doctor, their name and address.

There is also a search engine for doctors on ACS/
OWCP on the web.

Management responsibilities according to the manuals:
544.11 ELM and 20CFR10.211(a).
Immediate Supervisor Responsibility
When a notice of traumatic injury or occupational dis-

ease is filed, the immediate supervisor is responsible for 
doing the following:

a. Immediately ensuring that appropriate medical care 
is provided.

b. Providing the employee a Form CA-1 or a Form CA-2.
c. Completing the receipt attached to Form CA-1 

or CA-2 and giving the receipt to the employee or the 
employee’s representative.

d. Investigating all reported job-related injuries and/
or illnesses.

e. Immediately notifying the control office or control 
point of an injury, disease, or illness.

f. Prompt completion and forwarding of Form CA-1 or 
CA-2 to the control office or control point on the same 
day it is received from the employee.

544.112 Traumatic Injuries
In case of a traumatic injury, the supervisor must 

advise the employee of the following:
a. The right to select a physician of choice.
b. If the injury is disabling, the right to either of the 

following:
(1) To elect COP for up to 45 calendar days.
(2) To use annual or sick leave. An employee may sub-

sequently request COP (subject to leave carryover provi-
sions) in lieu of previously requested sick and/or annual 
leave, but such a request must be made within 1 year of 
the date the leave was used, or within 1 year of the date 
of OWCP’s approval of the claim, whichever is later.
Basic Steps

Report the Injury 
Notify supervisor that you have been hurt/had an 

accident, where you are, extent of injury (how serious) 
etc. First responsibility of management is to provide 
you with the appropriate emergency medical care if 
necessary.

Emergency treatment
545.41: “…an employee needing emergency treatment 

must be sent to the nearest available physician or hospital 
or hospital chosen by the employee…” 

“…the employee may select a physician or hospital 
within approximately 25 miles of …home…or work-
place…”. (545.33 ELM)

Additionally, this section of the ELM also indicates 
that “…The physician who provides emergency treatment 
is not considered the employee’s initial choice of physi-
cian…”. You still get to choose your own doctor.

“…Animal bites or eye injuries are always considered 
medical emergencies…” In the event that there is any 
doubt as to whether the injury is an emergency, “…it 
should be handled as an emergency.”

Management responsibility
Inform carrier of rights and provide appropriate forms.
(Don’t count on this. It may be difficult enough just to 

get the basic forms to pursue your claim.)
Carriers may be concerned that they did something 

unsafe and be reluctant to report the injury. Indeed, man-
agement will often attempt to make it appear that you did 
something unsafe and issue a discipline.

OWCP is not influenced by such nonsense, only being 
concerned whether the injury was filed in a timely man-
ner and you did indeed suffer a diagnosed injury sus-
tained in the performance of duty. So, if you fell down the 
stairs of the house where you were making that delivery 
and you didn’t use the handrail, shame on you. But you 
are covered by OWCP.

CA-1: After you have reported the injury to manage-
ment and been provided emergency treatment as appro-
priate you fill out this form if the injury was “sudden and 
traumatic”.

At the point that you file the claim, you have to decide 
whether you should file a CA-1 or a CA-2. This is the 
initial paperwork that will be the starting point for your 
claim. It’s an easy decision in most cases. If there was an 
accident that occurred during one tour of duty, then it is 
probably a CA-1 Report of Sudden and Traumatic Injury.

Sprained ankles, dog bites, etc. qualify. You normally 
would be able to pinpoint where and when the accident 
occurred.

(to be continued)

Thornton (continued from page 16)

Stay focused on your claim 
for injury compensation. 

Management does not always 
cooperate in filing the correct 
paperwork.
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Some of our LLVs (long life vehicles) may even have 
GPS units installed, although it isn’t clear whether or not 
they use them.

All of our major special handling units, like our Parcel 
Post unit, and what used to be a Special Delivery unit, are 
gone, having been de-centralized, the duties have been 
distributed to letter carriers. Special Delivery disappeared 
a long time ago and we have Priority Mail that may or 
may not be so “special”.

Our fellow clerks do the majority of the duties that 
mailhandlers used to do. They help unload the trucks, pull 
heavy equipment, unload parcels, distribute parcels and 
scan them. All this while they still do their original duties. 
I really feel for my good friends.

Mail volume problems
Mail volume is unpredictable nowadays, to say the 

least, one day being super heavy and the next super light. 
Pivoting is the new dirty word that no one likes to hear 
from a supervisor.

You leave work feeling burnt out, achy and grumpy. 
What happened to all the time and energy we used to have 
when we got home? What happened to the fun and social 
events we organized with other co-workers? Everyone 
else looks so young now and walks so fast, I think. Are we 
really that old? Or is it that the lack of organization and 
mismanagement has us so frustrated that we feel helpless. 
Is it the stress due to the constant changes? One day man-
agement instructs us to collect all boxes and drop the mail 
off before 2 pm and the next day we don’t have to. One 
day we can load our vehicles on the side of the building 
and the next day we’re told we can’t. There are no clear 
rules in the post office anymore and no clear leaders. Most 
days everyone does their own thing to get their mail deliv-
ered within the time they’re given. Just like the anticipa-
tion of a well-deserved vacation, some carriers now look 
forward to a well-deserved retirement, and feel antsy.

Some things never change
Some things will never change though, like the pride 

and drive we letter carriers have to do our jobs well. Even 
during times when it seems like we’re being sabotaged 
by top management, we get all our first class mail and 
packages to their final destination. Little do our customers 
know, that tired and maybe at times, grumpy mailperson 
has moved mountains, to deliver their mail before they 
even got home from work.

To our newbies, we support you and we are here for 
you to ask the many questions that management will 
never care to answer. We can teach you how to make your 
job easier and more efficient, just ask. We were new once 
too; just don’t call us “the old timers” please.

Remember when?

Things have changed
By Cathy Simonson, 180 Napoleon

Remember when we came in at 6:00 am and went 
home at 2:30 pm?

Remember when we were new carriers and made good 
money and had good benefits?

Remember when we cased all of our mail and routed 
our flats?

Remember when in order to find you, the supervisor 
had to drive out to your route?

Remember when we drove jeeps, Pintos and Chevettes?
Remember when we had a Special 

Delivery unit? A Parcel Post unit?
Remember when we had mailhan-

dlers that brought our mail to our 
cases?

Remember when we had so much 
mail we had to have routers and junk 
runs?

Remember when we could go out 
all night and still come in to work 
and carry mail?

Remember when we stood up straight and nothing hurt?
Remember when “they” were “ the old timers”?

That was then, but this is now
Now management has us coming in at 8 am in most 

stations, with talks of moving it to 8:15 or 8:30, and is 
threatening to eliminate all our flextime.

Our new carriers, the CCAs, (City Carrier Assistants) 
make a mere $15 an hour and don’t have the benefits we 
had when we were new.

Everything is automated now and we have DPS 
(Delivery Point Sequence), letter sorting machines, and 
FSS (Flat Sorter Sequence) in some areas. We even have 
machines that scan and photograph the parcels now.

Slowly but surely, management has eliminated 
many positions in the post office because of these 
“advancements”.

Tracking carriers
We have something called GPS (Global Positioning 

System) that is being used in most of the nation’s post 
offices now to track us down and see how fast we’re mov-
ing the mail. All that a supervisor has to do to find us in 
the street is to turn on a computer and look for the dots.

Remember when we drove 
Pintos and Chevettes?

Everything is automated now.
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Proposed bylaws changes
(The proposed bylaws changes were read at the July 3, 

2013 meeting. They will be discussed and voted upon at 
the September 4, 2013 meeting.)

(The changes are lined out; new language is in bold.)

DUTIES OF OFFICERS

PRESIDENT 

SECTION 1B. The President shall be a full-time 
employee of Golden Gate Branch 214. He shall visit all 
stations and be available to the organization and its mem-
bers for all purposes during a regular forty (40) hours 
week and evenings as needed. He shall have the authority 
to fill all vacancies that occur during his term of office. 
By virtue of his office, he shall be the Chief Steward 
of Golden Gate Branch 214. He shall provide “24 hour 
telephone service”. He shall be required to maintain a 
central office where all books and papers together with all 
other property of Golden Gate Branch 214 shall be kept 
He shall be responsible for the publishing of the official 
journal of this Branch, THE VOICE. 

SECTION 1 B. The President shall be a full-time 
employee of Golden Gate Branch 214. He He/She shall 
visit all stations and be available to the organization and 
its members for all purposes during a regular forty (40) 
hours week and evenings as needed. He He/She shall 
be responsible for the overall administration of the 
branch and will delegate an “Officer in Charge” for 
individual Stations and Association Offices. Officer 
in Charge for a particular Station and/or Association 
office will be then divided up between the Branch 
Executive Vice President, Vice President, Secretary 
Treasurer, and Assistant Secretary Treasurer. He/she 
will not assign a station and/or Association Office to 
himself/herself but may assist the delegates only if 
time warrant. 

He He/She shall have the authority to fill all vacancies 
that occur during fIis his/her term of office. By virtue of 
his his/her office, he he/she shall be the Chief Steward of 
Golden Gate Branch 214. He He/She shall provide day 
and evening “24 hour telephone service” except when 
on leave. He She/He shall be required to maintain a cen-
tral office where all books and papers together with all 
other property of Golden Gate Branch 214 shall be kept 
He She/He shall be responsible for the publishing con-
tent of the official journal of this Branch, THE VOICE. 

BENEFITS OF FULL-TIME OFFICERS

SECTION 7. Full-time officers shall receive all fringe 

benefits allowed full-time Letter Carriers (unless other-
wise restricted in this Article) which shall include but not 
be limited to: 

1.  Twenty-six (26) days annual leave and thirteen (13) 
days cumulative sick leave; a maximum of the num-
ber of hours of annual leave allowed by the Postal 
Service may be carried over each year. 
a.  Upon leaving office, full-time officers will be 

reimbursed annual leave up to a maximum of 80 
hours. 

b.  Full Time officers of Branch 214, who leave office 
without using up the sick leave they accumulate 
under Article VI, section 5.1., shall be eligible 
to use said sick leave only under the following 
conditions: 
1) They are still employed as Letter Carriers; 
2) They are active members of the NALC; 
3)  They have exhausted all Postal Service sick 

leave; 
4)  The circumstances are appropriate for the use 

of sick leave. 
c.  Retired former full time officers of Branch 214 

who leave office without using up the sick leave 
they accumulate under Article VI, section 5.1., 
shall also be eligible for the difference between 
their actual annuity and the annuity they would 
have been eligible for, had their unused sick leave 
accumulated as branch officers been added to 
their time in service, if and only if: 
1)  They are retired Letter Carriers under CSRS 

(Civil Service Retirement System), or trans-
ferred from CSRS to FERS (Federal Employ-
ees Retirement System); 

2)  They are retired members of the NALC; 3) 
They apply to Branch 214 for this benefit. This 
amount shall be payable yearly. 

d.  Branch 214 shall keep 30% of its maximum sick 
leave liability, in a separate account, for the pur-
pose of fulfilling its obligations, defined under 
Article VI, Section 5.1.b. and c. above. 

BENEFITS OF FULL-TIME OFFICERS

SECTION 7. FUll-time officers shall receive all fringe 
benefits allowed full-time Letter Carriers (unless other-
wise restricted in this Article) which shall include but not  
be limited to: 

1.  Twenty-six (26) days annual leave and thirteen (13) 
days cumulative sick leave; a maximum of the num-
ber of hours of annual leave allowed by the Postal 
Service may be carried over each year. 
a.  Upon leaving office, full-time officers will be 

reimbursed annual leave up to a maximum of 
80 hours. 

(continued on page 13)
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b.  Full Time officers of Branch 214, who leave office 
without using up the sick leave they accumulate 
under Article VI, section 5.1., shall have the 
option of having any sick leave accrued but not 
used paid at half its value or be eligible to use 
in the future said accrued sick leave only under 
the following conditions: 
1) They are still employed as Letter Carriers; 
2) They are active members of the NALC; 
3)  They have exhausted all Postal Service sick 

leave; 
3)  The circumstances are appropriate for the use 

of sick leave. 
c.  RetireEl former full time officers of Branch 214 

who leave office without using up the sick leave 
they accumulate under Article VI, section 5.1., 
shall also be eligible for the E1ifference between 

their actual annuity and the annuity they ‘IIoulEl 
have been eligible for, had their unused sick leave 
accumulateEl as branch officers been added to 
their time in service, if and only if: 
1)  They are retired Letter Carriers under CSRS 

(Civil Service Retirement System), or trans-
ferred from CSRS to FERS (Federal Employ-
ees Retirement System);

2) They are retired members of the NALC;
3)  They apply to Branch for this benefit.  

This amount shall be payable yearly.
c.  (At the beginning of each year), Branch 214 shall 

keep 50% of its maximum sick leave liability, in 
a separate account, for the purpose of fulfilling 
its obligations, defined under Article VI, Section 
5.1.b. and c. above.

Bylaw changes to Benefits of Officers Section 7 shall 
not go into effect until December 31, 2013 and shall 
not be retroactive.

Bylaws (continued from page 12)

WELCOME NEW MEMBERS
New City Carrier Assistants (CCA’s) Members

Jacquelyn Dunn, Guo Liu, Javier Sanchez,  
Michael Dowling, Jian Lin, Yong Lin,  

Gene De Martini, Sache McAlister, Chris Kuhn, 
Luis Maldonado, Cosino Miguelito, In Ung,  

Spears Latoya, Timothy Simpson,  
Andrew Boitano, Natajsha Monroe,  

Glenn Bagausan, Zhao Zeng, Maxwell Brown.  
(All signed up by EVP Karen Eshabarr,  

Field Director Charles Gonzalez and President  
Lili Beaumont during their orientation)

New City Carrier Assistants (CCA’s) Members
Courtney Matthis, Laura Gamboa, Carmel Tunac, 

Darren Taurins, and Ernesto Pineda.  
(All signed up by Trustee and San Rafael PO Chief 
Steward Juan Dominguez during their orientation)

New Career (Regular) Member
Steven Friis  

(Signed up by Daly City PO Steward  
Edward Villaflor)

Juan Dominguez once again 
organized a picnic and get 
together for postal workers 
on June 16, 2013 at Blue 
Rock Springs Park in Vallejo.

PICNIC!
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Louis’ article does, is detrimental to the union because 
it will discourage our members from being interested in 
what the leadership is doing. It also insults our members 
and will diminish membership involvement in some of 
the aforementioned activities. Unlike the sentiments of 
Mr. Louis’ article, we are grateful to our membership for 
whatever active participation they can provide. But most 
of all, we sincerely appreciate our membership’s support 
and trust in us understanding that our goal is to fiscally 
protect the branch and still provide the best representation 
as possible despite what Mr. Louis’ article implies. It is 
possible for the branch leadership to achieve these goals 
because of the support from its members. For that we 
are thankful. We are a union, in solidarity, we look out 
for each other and we don’t attempt to divide each other 
with misinformation and self-serving agendas. That being 
said, “Shame on Mr. Louis’ article.”

(Ed. Note. This article is printed as submitted.)

amendment would eliminate the Chairman’s provision 
requiring the Postal Service to convert existing address-
es from door delivery to a curbside or centralized deliv-
ery point. The Chairman’s bill would require the Postal 
Service to convert 30 million addresses by 2022. 

  Vote (22 Against to 17 For –Amendment fails)
4.  Lynch Amendment #2 striking section 301—this 

amendment would strike the Chairman’s provision to 
prospectively prohibit the use of anti-Reduction-in-
Force language in collective bargaining agreements. 

  Vote (22 Against to 17 For –Amendment fails)
5.  Lynch Amendment #3 striking sections 501 & 505 and 

replacing the sections with H.R. 961 
  Vote (22 Against to 17 For –Amendment fails)

It’s not over
Even with this setback, the bill still must be scheduled 

by the Speaker for an overall vote by all the members of 
the House of Representatives, including votes on even 
more amendments to try to correct many of the oner-
ous provisions Issa has written into the bill. Then if it 
is passed by the House it must be taken up by the Sen-
ate, who at this time is working on their Postal Reform 
legislation.

Taking this into account, we must prepare our member-
ship for the next move. National President Rolando, and 
our DC Legislative staff, will be working with us on what 
will be needed to lobby our congressional representa-
tives and our patrons so we can stop Issa and Postmaster 
General (PMG) Donahoe in their ill-advised plan to dis-
mantle the United States Postal Service. Now is the time 
for all of us to join the fight to Save 6-Day Delivery and 
prevent the PMG and Congress from Dismantling the 
Postal Service. Everyone’s livelihoods are at stake. Can 
we count on your help?

Criticizing members for choosing not to attend a union 
meeting does not promote solidarity nor does insulting 
them by writing publicly, “Shame on YOU” (for not 
coming to the May union meeting). A majority of our 
membership may not attend union meetings regularly, but 
our membership understands and knows when the NALC 
and Branch 214 really need their help. This portion of our 
membership will always come join the branch leadership 
in a picket against management, in a rally to “Save 6-Day 
Deliver”, in a precinct walk or phone-bank to promote 
a NALC endorsed political candidate, and in any other 
event that is of urgent importance to our union. This is 
prioritization of union activities, and just because union 
members choose not to attend a union meeting where 
by-laws changes will be voted on does not mean they 
are uninformed. Chastising our membership, like Mr. 

before the hearing started and as the day went on vote 
after vote went against our interests and the interests of 
the American public including the final passage of the bill 
out of committee. The CSALC wishes to thank all our 
members who took the time to call these representatives 
the day of the hearing in our effort to solicit their help on 
the bill.

5 amendments that could help
The following five amendments were presented by 

members of the committee who believe in responsibly 
reforming the Post Office for both the patrons and the 
employees. The NALC also backs these amendments:
1.  Cummings Amendment—The Ranking Minority 

Member’s amendment would strike H.R. 2748 entirely 
and thus prohibiting the move to a 5-day delivery 
schedule and expediting the closure and consolidation 
process of postal facilities. The Ranking Member’s 
bill would also include his language from the Innovate 
to Deliver Act of 2013; H.R. 961, the United States 
Postal Service Stabilization Act; H.R. 1431, the Postal 
Employee Appeal Rights Amendments Act of 2013. 
The inclusion of these bills would permit the Postal 
Service to offer non-postal products and services, 
recalculate the FERS surplus using Postal-specific 
assumptions and return any surplus. 

  Vote (22 Against to 17 For –Amendment fails)
2.  Tierney Amendment striking section 306—this would 

eliminate the Chairman’s provision to remove Postal 
employees from the Federal workers’ compensation 
program into a Postal-specific program. 

  Vote (22 Against to 17 For –Amendment fails)
3.  Lynch Amendment #1 striking section 102—this 

Beaumont and officers (continued from page 7)

John Beaumont (continued from page 1)



July/August 2013 THE VOICE Page 15

Baldwin Medical  Group 
Vincent L.  Baldwin,  M.D. 

 

*Stanford Medical School Graduate 

*Over 30 years practicing medicine               *Retired Naval Flight Surgeon 
*Specializing in 

*We take care of patients suffering from: 

Work Related Injury 
Personal Injury 

All Pain Related Problems 
 

*For more information please call 

(510) 357-3690 
Log on: www.baldwinmedicalgroup.com

*Languages Spoken:      English     Spanish   Chinese 

Se Habla Español               
*On site therapy (Acupuncture, Massage, etc.) 

*Major Insurances Accepted 

333 Estudillo Ave, Suite C, San Leandro CA 94577
Phone (510) 357-3690 . Fax (510) 357-3790

Occupational Medicine
OWCP 

Alternative Medicine
Pain Management
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Retirees
N.A.L.C Branch 214 

Luncheon / Information Sharing Meeting / Raffle
Monday, August 5, 2013

11:30 am–12 Noon: Lunch / Refreshments / Socializing
12 Noon–12:30 pm: Sharing of Information for Retirees

Fellowship Hall, GRACE COVENANT CHURCH
740 Del Monte Avenue, South San Francisco

Park FREE behind Church

Branch 214 Meetings
Branch meetings, 7:00 P .M .

 July 3, 2013 ILWU Hall, 400 North Point, SF
 August 7, 2013 ILWU Hall, 400 North Point, SF
 September 4, 2013 ILWU Hall, 400 North Point, SF

Steward meetings, 4:30 P .M .
 July 3, 2013 2310 Mason, SF
 August 7, 2013 2310 Mason, SF
 September 4, 2013 2310 Mason, SF

Retiree social meetings, 11:30 A .M .
 August 5, 2013 740 Del Monte Avenue, South SF
 October 7, 2013 740 Del Monte Avenue, South SF
 December 2, 2013 740 Del Monte Avenue, South SF

THE BASICS
When you get hurt

(Part one)

By Bill Thornton, Vice President

Keep it simple
Here are some specific actions to take, and procedures 

to follow and management responsibilities.
When you get hurt you are not only struggling to heal 

but also to get all your paperwork processed. Things 
don’t always go smoothly. Management doesn’t always 
do what they are supposed to do. 

Choosing a doctor. You have a right to choose your 
own doctor.

You will need one that handles OWCP cases and has 
experience dealing with the Department of Labor.

Not only will the doctor be taking care of your injury 
but also will be writing a “medical narrative”, providing 
OWCP with a diagnosis, course of treatment and the 
“causal relationship” between what happened when you 
were injured at work and the diagnosed condition. This 
last part is often the problem in getting claims approved.

Doctors experienced in writing these narratives will 
likely do a more effective job in explaining how the acci-
dent at work caused the diagnosed condition.

Many carriers have Kaiser as their health plan and it 
may be convenient to use Kaiser for your injury. The 
medical care you receive there will probably be fine but 
the paperwork necessary to get your claim approved may 
not be adequate.

It is important to realize that you do not have to use 
your health plan doctor(s) for your injury.

Word of mouth among carriers who have suffered 
injuries may be good sources of doctor’s names or the 
union office itself. The union is not in the business and 
does not have the capabilities of passing on the medical 

Don’t ignore any letters from 
OWCP.

Cathy Simonson helped edit this issue of The 
Voice. She will be the new associate editor, replacing 
Edwina Wu, who is leaving to pursue her retirement.(continued on page 10)


