
Exemptions:
There are specific exemptions from the
minimum wage and overtime pay requirements
for individuals employed as bona fide
executive, administrative or professional
employees (who meet the requirements of
Department of Labor Regulations defining
these terms).

Child Labor:
16 years is the minimum age for most
occupations. An 18-year minimum applies to
hazardous occupations. Youths 14 and 15
years of age may work in various jobs outside
school hours under specified conditions of
work.

The Fair Labor Standards Act as amended
(the Federal Minimum Wage Law) requires:

An hourly minimum wage of
at least:
$5.15 – Effective the first pay period
beginning after September 1, 1997

And overtime pay at 1-1/2
times the employee’s regular
rate of pay after 40 hours work
in a workweek.

The Department of Labor may bring action against the
Postal Service for law violations. Courts may order
payment of back wages or fines.

The Act prohibits discharging, or discriminating against,
an employee who has filed a complaint or participated in
a proceeding under the Act.

The law requires employers to display this poster where
employees can readily see it.
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Equal Pay:
An employer may not discriminate on the
basis of sex by paying employees of one sex
at rates lower than those paid to employees
of the opposite sex in the same establishment
for doing equal work on jobs requiring
substantially equal skill, effort, and
responsibility which are performed under
similar working conditions.

Age Discrimination:
Arbitrary age discrimination in employment is
prohibited by the Age Discrimination in
Employment Act. Generally individuals who
are at least 40 years of age are protected
from age discrimination in matters of hiring,
discharge, compensation, or other terms,
conditions or privileges of employment.

Additional information may be obtained from local
offices of the Wage and Hour Division. Consult your
telephone directory under U.S. Government,
Department of Labor, or write to:

U.S. Department of Labor
Employment Standards Administration
Wage and Hour Division
Washington, DC 20210-0001
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