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Senate introduces disastrous
Postal Reform Bill forcing us
to fight on two fronts!
By John Beaumont, President –
California State Association of Letter Carriers

Just a couple of weeks after Congressman Issa pushed
his Postal Reform bill, HR 2748, through the House of
Representatives, Senators Tom Carper and Tom Coburn
followed suit by introducing their version of Postal
Reform, S 1486, in the US Senate. This is the second try
in as many years that Congress has tried to pass postal
reform that would not only destroy our nation’s largest
delivery network, it would also eliminate over 100,000
postal jobs.
In the last session of Congress the Senate was the first
to introduce Postal Reform with S 1789. Within weeks
of hearings and debate they went ahead and pushed this
flawed legislation through committee and passed it on the
Senate floor. If it weren’t for the 2012 General Election,
S 1789 would have been voted on by the House and possibly enacted into law.
While relieved that Postal Reform stalled at the end
of the last Congressional Session, we soon learned that
reprieve was short lived. Recently introduced S 1486 is
by far more damaging to the American Public and the
survival of the USPS than S 1789 ever was.
S 1486, the so called Postal Reform Act of 2013, contains the following provisions which, if enacted without
amendments, will gut the Postal Service and prepare it to
be parceled off to private industry:
• Eliminate Saturday mail delivery after just a oneyear delay.
• Eliminate Saturday parcel delivery after two years.
• Give the Postmaster General authority to eliminate
additional days of delivery going forward.
• Mandate elimination of door-to-door delivery of
mail for all business and new households
• Phase-out most of the remaining of door to door
delivery to millions of established addresses.
(continued on page 4)
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ELECTION NOTICE
Nominations for all elective branch officers for the
2014-2017 term shall be made at the regular meeting
at 7:00 PM, on October 2, 2013 at the ILWU Hall,
400 North Point St., San Francisco. Officers to be
elected are: President, Executive Vice President, Vice
President, Secretary-Treasurer, Assistant SecretaryTreasurer, Health Benefits Representative, Safety
and Health Officer, Equal Employment Opportunity Officer, MBA Officer, Director of Organization,
Sergeant-at-Arms, and (3) Trustees.
Nominations shall be made from the floor and all
candidates must be present at the time of nomination or shall have signified, in writing, to the Branch
Secretary-Treasurer their willingness to accept the
nomination for the position nominated to, and nomination on an official form, in writing, is due to the
Secretary-Treasurer prior to the close of the October 2, 2013 Branch meeting. Election shall be by
mail referendum vote. The election committee will
mail ballots to all eligible voters on the first Monday
of November.
Nominations for delegates and alternates to the
2014 State and National Conventions shall be made
at the regular Branch meeting, (location listed above)
at 7:00 PM on November 6, 2013, with the elections
to be held at 7:00 PM at the regular Branch meeting
on December 4, 2013. Nomination on official form,
or in writing, is due to the Secretary-Treasurer prior
to the close of the November 6, 2013 Branch meeting.
The State Convention will be held in 2014, nominations and elections of delegates will be held in
2013.
Elections for Shop Stewards will take place in
January 2014 at each respective station and/ or city.
Nomination on official form, or in writing, is due to
the Secretary-Treasurer prior to the close of the January 8, 2014 Branch meeting.
All candidates must be members in good standing, and signify in writing they have not served in a
supervisory capacity within the past two years prior
to the date of nomination.
Ron Caluag
Secretary-Treasurer, Br. 214
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Branch Notes
Edwina Wu is continuing as Associate Editor temporarily. Cathy Simonson has decided against accepting
the position.
Charles Gonzalez had his article, “The myth about
direct orders,” March/April 2013, Voice reprinted on the
front page of the 507 Express, July 2013, Branch 507,
Madison, Wisconsin.
Fellow writer Franklin Woo had his article reprinted
in the June issue of “E.A. Baker Union Update,” Branch
782, Bakersfield, California. His article on the health plan
was “Useful reminders and information for members,”
May/June 2013 Voice.

Whatever happened
to unionism?
By Lynda Beigel, Retiree

Listening to National Public Radio on Labor Day, I
might have discovered Martin Luther King and the March
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on Washington for Jobs and Justice only 50 years ago
were the origin of Labor Day, and that fallacy got me to
thinking about the struggles of union members, including
ours, for survival over a century ago and the National
holiday that was ours…..
Until we disagree, we are brothers and sisters
in the union, for
Now is the time to contradict one another.
Investigate one another -- not bad
management.
Over my dead body would I support your
right to dissent.
Never stick together or defend the rabbits and
sloths.
If we see no picket line, it is safe to ignore
workers’ rights.
Stand up only for yourself and don’t read the
contract. Because
Management and Capital do speak for those
who do the work……..
(Editor’s Note: If read too quickly the tongue may not
be noticed in cheek)

WEB NEWS, www.nalcbayarea.com
Visit our new award winning website. Get forms,
check manuals, link to national NALC website, see photos of Branch 214 stations, and more, more, more. Some
areas are limited to shop stewards and union activists.
* * *
Go to NALC.org to sign up with the NALC e-Activist
Network to receive periodic e-mail action alerts and
information on issues important to NALC members.
Join together with thousands of your fellow active and
retired letter carriers to make your voice heard! FOR
NALC MEMBERS ONLY.
NALC Branch 214 is on Twitter now! First you
need a free Twitter account which you can create by
going to https://twitter.com to sign up, if you don’t
already have one. You can get updates and information
about what’s important to letter carriers. Just follow us
at @NALCBranch214.
Of course don’t forget about our NALC Branch
214 Facebook page at https://www.facebook.com/#!/
groups/nalcbranch214. Or just type in NALC Branch
214 in the search box. It’s awesome to see our members sharing photos, comments, events and links to
websites that have current news about the state of the
Post Office.
* * *
There is more and more on this award winning web
site.
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New policies being implemented

Important changes coming
By Lili Beaumont, President

• More of the “real time” scanners are being implemented throughout the District. These devices look
like flip phones and have GPS capabilities. When the
GPS feature is activated it can track the carriers’ line of
travel. If a carrier deviates from a certain radius (over
1 mile) from his route or if the vehicle is stationery for
over 30 minutes, the scanner will send a text message
to the carrier’s supervisor’s phone to alert him. Then
the GPS will show where exactly the carrier is on the
street. When these devices are introduced to the workforce, management is required to give a standup talk
and training to each carrier on how the device works
and how to use it. Also, before implementation, management is required to announce to the carriers using
this device whether or not the GPS capabilities have
been activated. If the standup talk and training are not
being provided or the carriers are not being told that
the GPS feature is activated, please contact your shop
steward to file a grievance immediately. Feedback from
the union meeting revealed that the battery life on these
devices is up to 8 hours, but management is ordering an
upgraded battery with a life of 16 hours.
• Routes in a unit that are vacant for 5 days or more
should be posted for opt. All stations and post offices
should have a weekly schedule posted so all employees, especially CCAs, PTFs, RLCs, & UARs, can refer
to them to see their reporting time schedules. If nobody
opts on a route that is vacant for 5 days or more, the
Unassigned Regulars (UARs), PTFs, or CCAs should
be assigned to those assignments. Vacant routes are not
to be left vacant so that management can absorb them
through pivoting of the regular carriers while PTFs
and CCAs do not come in until 9:30-10:00am. Please
contact your shop steward to file a grievance if this is
happening in your unit.
• A Labor-Management meeting in July with the new
District Manager, Mark Martinez, revealed that he is
doing a lot of data evaluation for the following:
·· He plans to change case configurations. He is
trying out different scenarios and he said he will
let the carriers deem their configuration, but ultimately the route’s data will dictate how many
pieces of casing equipment it will have. The
goal is to reduce case configuration to 1.5 cases,
and the purpose of this exercise is supposedly to
improve office efficiency.
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·· He plans to evaluate the routes’ starting times
and make changes if necessary. He says he does
not agree with blanket start times because some
routes are different than others. He has tasked
the Manager of Operations Programs Support
(MOPS) to provide him with data to determine
justification for the routes’ starting times. He is
also collecting data on the clerk operations to
identify mail processing issues. He is re-doing the
clerk staffing situation first and then he may make
some starting time changes, but for now, starting
time changes for carriers are on hold.
·· He plans to conduct training for both management
& craft on the procedures and the rules for completion of PS Form 3996. This will include a procedure for calling in from the street, management
manning the station telephones, and unauthorized
OT vs. authorized OT. He does not agree with
supervisors engaging carriers calling in regarding
their work performance and/or the reasons why
they cannot complete their assignment. The purpose of the conversation is to instruct the carrier
on what to do and authorize the additional time.
The work performance issues should be discussed
face to face with the carrier.
·· He plans to establish a “no complaint street time”
on PS Form 3996. This is the street time established between the supervisor and the carrier on
his route for third bundle days so there is no dispute on the carrier’s street time. The DM’s position is that street time should never change more
than 10-15 minutes each day. Street time should
pretty much be the same. It is the office time that
changes each day based on the mail volume.
·· He will be hiring CCAs aggressively to properly
staff the unit and in order to eliminate overtime.
Then, he will expect no more overtime. We are
already seeing this trend firsthand as a new group
of CCAs are coming in every week instead of
every other week like before.
·· Withheld routes are also being re-evaluated.
If there is no event to warrant withholding a
route(s), it is his plan to convert PTFs to full-time
in those areas.
• Feedback from other branches in the San Francisco
District indicates that the new District Manager is
doing a lot of training with the Postmasters and Supervisors. One of the classes is regarding the use of PS
Form 1813 which does not give credit for Fixed Office
Time (FOT) and pushes the carrier to case faster than
6 feet per hour. Shop stewards should inquire with
their supervisors if the PS Form 1813 is being used. If
this form is being used, shop stewards should request
(continued on page 4)
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John Beaumont (continued from page 1)

to review it to ensure the carriers are receiving proper
and contractual office time credit. If, not, a grievance
should be filed.
• It was also mentioned that the supervisors and/or the
postmasters are also being told to use the PS Form
3997, and on that form there is supposedly a column
for “unauthorized overtime”. When a carrier calls in
from the street to request more time and is told to complete his/her assignment, that additional time requested
by the carrier is to be listed in that “unauthorized
overtime” column of the PS Form 3997. To protect
themselves, carriers who call from the street to request
more time to finish their assignments should complete
a PS Form 3996 upon their return from the street. That
PS Form 3996 should be signed approved/disapproved
by the supervisor and the carriers should request a copy
of that 3996. Carriers should be requesting copies of
the following forms and keeping them in their lockers
or in a safe place: PS Forms 3996 (request for auxiliary assistance or overtime), 1571 (mail curtailment
form), 3971 (request for leave form), 3189 (temporary
schedule change/revised schedule form), 1838-C (mail
count form), 3999, 4584/4585 (observation of safety
practices), and whatever other forms carriers believe
they should retain for their own protection and for the
protection of their routes’ times.
• Carriers should be aware that there are management
auditors roaming about the field to observe letter carriers delivering mail on the street. They are out there,
it seems, unbeknownst to local management and they
are looking at a variety of things. One example would
probably be how carriers are handling their DPS and
third bundle mail on the street – specifically, whether
or not the DPS and/or third bundle mail was cased
or collated in with the residual mail. And if so, was
this appropriate. These auditors should be making
their street observations above board and not covertly
to the carriers. They should have a postal badge and
carriers have a right to see their badge if carriers are
approached. Carriers also have a right to know the
purpose of the observation and have a right to ask
these auditors if approached. Carriers have a right to a
copy of any forms these auditors complete as a result
of the observation. Carriers should contact their shop
steward if an auditor refuses to cooperate on any of
these points.
• Rumor has it from the postmaster’s office that FSS is
coming to San Francisco. There is extra room on the
machine at the SF P&DC. There will not be any route
adjustments done until FSS is ready to be rolled out.
94102 & Diamond Heights out of Mendell have initially been selected as the FSS sites.

• Promote a two-tier workforce
• Assist the Postal Service’s efforts to leave the Federal Employees Health Benefit Program (FEHBP)
While proposing the above legislation in their ill
attempts to try to positively reform the Postal Service,
Congress completely ignored the 600 pound gorilla in
the room, our mandate to prefund our future retiree health
benefits. Neither House nor Senate bills eliminate the
prefunding requirement, even though we already have
banked close to 50 billion dollars in this fund. That’s correct, 50 billion dollars! This amount is more than enough
to completely cover the cost of future retiree health benefits for the next 50 plus years.

There is still time to get the
message out to the public.
The USPS recent third quarter financial statements
stated that, without the pre-funding payments, the USPS
would have made a $660 million profit. The Postal
Service is now moving out of the recession and back
on a path to rebuild itself as a service for our nation’s
consumers.
The only thing standing in the way of really saving
the USPS is Congress itself, and while S 1486 has been
introduced, there is still time to address all of the provisions contained in this bill as well as the issues it left out.
The bill still needs to have hearings and then be marked
up by the full committee prior to moving for a vote on the
Senate floor. Unlike Issa’s HR 2748 bill in the House, the
Senate bill will have opposition from senators who agree
with us that many of the provisions of this bill would do
more harm than good for both the Postal Service and their
constituents.
We must fight back to stop Congress and PMG Donahoe from advancing their plan to dismantle the Postal
Service and eliminate our jobs. The battle is just beginning, there is still time to get our message out to the
general public and community organizations, but it takes
action. The best way for us to do this is being informed
and getting active. Our NALC e-Activist program will
help our members be able to do just that. National President Rolando will be using the network to keep all of us
up to date on the current legislative proposals dealing
with Postal Reform, and the best way we can take a stand
to address them.
Please take just a moment and fill out the NALC
e-Activist form (facing page) so that you too can join
with us in our ongoing fight to Save the Postal Service.
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Join the

NALC e-Activist Network

Sign up with the NALC e-Activist Network to receive periodic e-mail action alerts
and information on issues important to NALC members.
FOR NALC MEMBERS ONLY
PLEASE HAND COMPLETED FORM BACK TO YOUR SHOP STEWARD/OFFICER OR MAIL TO

NALC STATE OFFICE, 1523 ROLLINS RD., BURLINGAME, CA 94010.
Use this form to SIGN UP, UPDATE, or CHANGE your e-mail address

e-Activist Network sign-up form
* Required

First Name (Print) _____________________________ Last Name (Print) _______________________________________
E-mail address __________________________________________________@_____________________________.com
Phone number (or Cell) – The best number to reach you.

❏

(Optional) _________________________________________

Check box here if you would like to receive text-message alerts. (Optional)

We need your address to help us verify your NALC membership
Address* _________________________________________________________________________________________
City *______________________________________________   State  

CA       ZIP Code ______________________
5-digit ZIP Code Please

NALC Branch Number _____________________
Postal Record number ________________________________________________
This nine-digit number can be found on your copy of The Postal Record magazine. Look on the back cover of any
magazine—it’s the number in the upper left-hand corner of your mailing address. It is very important that you
provide us this number if you can.

O P I N I O N
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packaging containers do not contain the chemical constitutes that can form dioxins.

Breast cancer –
dioxin, phthalates & BPA
By Carol Maggio, San Rafael Civic Steward

When singer Sheryl Crow was on the Ellen Show, she
discussed her breast cancer openly. She stated that dioxin
caused her breast cancer and blamed bottled water, which
has been left in a car, as the culprit. Bottled water left in
a car has been identified as the most common cause of
dioxin in breast cancer tissue. When a car heats up, any
bottled water in the car releases dioxin from the plastic
into the water. Sheryl Crow’s oncologist told her that
women should never drink bottled water left in a car.
Dioxin is a toxin which is now more commonly found in
breast cancer tissue.
Dioxins are highly poisonous to
cells in our bodies. Remember when
fast food restaurants moved away
from styrene foam containers, they
contained dioxin along with being a
landfill nightmare. Plastic wrap can
also contain dioxin and when used
in the microwave can be a problem.
High heat causes the dioxin to melt
out of the wrap and onto the food. A
recommended alternative covering is paper towels, wax
paper, or microwavable plastic wrap to cover the food.
Confirming the accuracy of alleged danger

When I read about this on the internet, I decided to
check urban legends and Snopes.com. This is what I
found - Dioxins are unwanted byproducts of a number of
processes, primarily incineration and dioxins are an environmental contaminant, but the plastic needs to be heated
to 700 degrees for dioxins to be released. When burned,
they get into the atmosphere, rain brings them down
where they enter the water that waters the grass animals
eat or vegetables are watered by. Humans eat the animals/
vegetables and the dioxin gets into our bodies and stays in
pockets of fat for years before breaking down.

The dioxin urban legend is
debunked.
Are the dioxins in plastic harmful? The dioxins in the
plastics we microwave are pretty harmless, because quite
simply, they don’t exist in plastic. There is essentially no
evidence that there are dioxins in these plastic materials. The vast majority of plastics used in food wraps and

Phthalates & Bisphenol A (BPA)

Still concerned? Other chemicals to keep your eye on
are Phthalates which are chemicals added to many plastic
products. The CDC (Atlanta Council for Disease Control)
says that people are exposed to these chemicals through
direct contact with products that use phthalates or food in
contact with packaging that contains phthalates. Phthalates have been around for 40 years and exposure to on
a normal basis have been proven safe for a number of

Get a mammogram. It saved
my life.
years, but it is no guarantee as research continues.
Bisphenol A (BPA) is another industrial chemical that
is used in plastics. It also has been around for years.
According to the American Plastics Council web site,
“BPA is one of the most extensively tested materials in use
today. But like most things, there is no definitive answer.”
What the FDA Says

“Generally speaking, any food that you buy in a plastic container with directions to put it in the microwave
has been tested and approved for safe use,” says George
Pauli, associate director of Science and Policy at the
FDA’s Center for Food and Safety and Applied Nutrition.
Any food packaging company that wants to put their
food in plastic must pass muster with the FDA first. “We
assume there will always be something that will leach out
of the container into the food, so we look at how much
someone could consume over a lifetime and compare that
with what we know about the toxicity of the substance.”
Basically, the FDA determines how much of a certain
substance can you consume during your lifetime with
little to no risk. So whether it’s phthalates or BPA or
another chemical, the FDA’s job is to make sure that the
amount you’re ingesting is within safe limits.
Urban legend debunked

The dioxin urban legend is debunked, and while the
experts have slightly different opinions on phthalates and
BPA, they do agree on one thing: You don’t need to throw
out your frozen dinners or your plastic storage containers,
and you should use your plastics as they’re intended.
My thoughts

After reading all this stuff, it wouldn’t hurt to use a
stainless steel water bottle. I already use wax paper or
paper towels on heating items in the microwave. October
is Breast Cancer Awareness month. Remember to get
a mammogram and while they are uncomfortable, a
mammogram saved my life by detecting my breast
cancer very early. Think pink!
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Even though the majority of our branch members
do not engage in the process, they are counting on our
elected officials to take care of business. That is why it is
important for shop stewards to have standups, meetings,
and communicate with their members. I always felt proud
that my Bayview family always relied on me to represent
them in a capable manner.

Perspective

The fabulous fifty
By Herb Mitchell, retiree

I became a member of our union when I started working for the Postal Service in April, 1969. I became active
in our branch in 1972 when I assumed the shop steward
position at Bayview station in San Francisco. This is
when I became a member of the fabulous fifty, in which I
am still active today. The fabulous fifty accumulates new
members over the years but some of the old, sorry, I mean
long term, members of this group are me, Vicki Sawicki
and Mike Callahan.
Core group of long term members

Who are the fabulous fifty, you
ask? The fabulous fifty is the core of
branch members that attend branch
monthly union meetings. It mostly consists of branch officers, shop
stewards, and other interested members and guests. Except for branch
and national elections, the fabulous
fifty helps to establish the way the
branch is run on a daily basis. This is done by presenting
motions and bylaws at our branch meetings.
Over the forty years I have been a member of this elite
group, many proposals have been brought forward to try
and increase attendance at the branch meetings. My personal favorite, food (good of the order), seems to be the
only thing that works to some degree. I am sure some of
our senior members can recall meetings at the Knights of
Columbus Hall where beer was served before the meeting, which made for some very spirited debates.
Trust in officers and stewards an answer

In the last issue of The Voice, Bradford Louis asked in
his article, ”Participation leads to strength”, why is this
area of democracy so sparsely attended? After forty years

The fabulous fifty is the core
group of members who attend
branch meetings.
of being in the fabulous fifty, I can only believe that it’s a
testament to how much our members rely on our officers
and shop stewards to capably take care of the business
of running the branch and looking out for their interests.
That works for me, and I hope it works for other members
of the fabulous fifty.

The average, busy, carrier
relies on officers and stewards
to look out for their interests.
Branch still a beacon

Over the last forty years, I think the fabulous fifty has
done a great job and I am proud to still be a member.
Also, Brad, in your article you stated that Branch 214
was once a beacon among all the other branches in the
country. I want you to know that Branch 214 is still a
beacon and will always be so. Also there is no shame on
not coming to union meetings. Stick your chest out and
feel proud that your fellow letters carriers expect you to
take care of business.
Surefire way to increase attendance

Do you want more members to come to union meeting? Have a vote for a dues increase every month. The
branch will have to rent a larger hall and have the food
catered in, ha ha.

That’s why it’s important to
have standups by stewards.
Comment on officers’ comment

I would like to make a comment on “Officers’ views”
response to Brad’s article. I believe that it was not appropriate to attack The Voice staff for allowing Brad’s article
in The Voice. Brad’s article stated his opinion on the
bylaws change process and the officers’ article capably
defended the process and their actions. Brad expressed
his opinion, and I feel our members are capable of drawing their own opinion on his comments.
Our Voice staff, excuse me, our national award winning Voice staff, only did what it has been doing very
well for a number of years and did nothing wrong. Using
the words from your own article, your attack on the Voice
staff could create union division instead of unity amongst
us. In your article you apologized to the membership
because of the actions of the Voice staff. I feel that the
officers should apologize to our award winning staff for
the comments in your article.
Remember, this is just my opinion, not the law. Solidarity forever.
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Ken Fukuda had Route 1412 over 25 years.
He retired in 1996 and passed away July 2013.
We miss him at Station G, Mission Annex.

Photo by Carol Maggio

Photo by Norma Leonardo
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Laurie Mackey, former shop steward San Rafael Civic
Center, retired August 30, 2013. The great smile is
not just for the camera.

Caluag (continued from page 10)

choose this “messed up” position?” It’s a question that
has been with during my term as Secretary-Treasurer –
the more I move forward, the more I ask that question.
My frustration in doing my job is not a secret to my (non
full-time officers) closest friends who I always confide
in. I am lucky that they are always there to listen to my
frustrations and whining, and are there to give me advice

and assurances that I am doing the right thing for the
members, and the branch. That kept me going to do my
job to the best of my abilities. I thank you, Cherry Vargas
(Daly City Steward) and Juan Dominguez (San Rafael
Chief Steward) for always standing by me. When I grow
up I want to become like you two – just less obnoxious
(ooops, just kidding!).

Law Offices Of

JOHN A. ZAMORA
Dog Bites
Personal Injury / Auto Accidents /
Slips and Falls / Immigration
Evening and Weekend Appts.
No Recovery No Fee
1970 Broadways, Suite 750, Oakland, CA 94612
(510) 835-6434

U N I O N
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The Tent City on the steps of Berkeley’s main post office
lasted 31 days, until broken up by police on August 28. Two
dozen campers were sleeping there to rally opposition to the
Grand Theft of the people’s Post Office being engineered
by Postmaster General Donahoe and his right wing collab
orators in Congress. The action attracted broad support in
the city, and some great media coverage. Legal action to
stop the sale is under way, as well as a plan to rezone the
P.O. as part of a historic district of public buildings, so it
can’t be sold to private investors.—Dave Welsh (A complete
report on this event will appear in the next Voice.)

Branch 214 Meetings
Branch meetings, 7:00 P.M.
September 4, 2013
October 2, 2013
November 6, 2013

ILWU Hall, 400 North Point, SF
ILWU Hall, 400 North Point, SF
ILWU Hall, 400 North Point, SF

Steward meetings, 4:30 P.M.
Photo by Steve Rhodes

September 4, 2013
October 2, 2013
November 6, 2013

2310 Mason, SF
2310 Mason, SF
2310 Mason, SF

Retiree social meetings, 11:30 A.M.
October 7, 2013
740 Del Monte Avenue, South SF
December 2, 2013
285 Abbot Street, Daly City
February 3, 2014 740 Del Monte Avenue, South SF
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Branch future and declining membership

Blazing through financially
By Ron Caluag, Secretary-Treasurer

Since becoming the Branch 214 Secretary-Treasurer I
found this position to have been an interesting experience
for me – and that’s after only serving for sixteen months.
My goal as the Secretary-Treasurer was to, within
reason, try and save the branch money. Remember,
our membership is in decline and doesn’t look like it’s
going to get a shot in the arm of new members anytime
soon. That being said, cutting our budget did not make
everybody happy and created some
problems between myself and other
members.
Another aspect of my job is to
also oversee the general financial
situation of the branch, and to chair
the budget committee. Simply put,
the job of the budget committee
is to allocate money for necessary
programs/positions that must be
funded every six months in order for our branch to function. Sounds simple, but here’s where the job can be
“messed up.”
Major changes voted on

During the last few months the by-laws committee
submitted and members passed motions changing the bylaws. These changes reflect monetary savings, making
this branch financially safe, for any possible future financial ruin – due to declining membership. These changes
were: the elimination of one full-time officer position
(Field Director), 3 year terms for officers and stewards,
and a different allocation of convention funds (based
on the numbers of active members). These changes will
result in a projected yearly savings of approximately
$80,000.
It is time, as the Secretary-Treasurer of this great
branch, to give the proper credit for blazing through in
keeping this great branch financially sound and ready to
take on any challenges this branch could face financially
due to the decline of members. The credit is due to the
leadership, the retired members, and the active members.
Leadership and by-laws committee

First, I am proud to say that this leadership (specifically the full-time officers, who are also the by-laws committee) did a hell of a job and should be proud, and I will
tell you why.
As all of you already know, in the beginning of our
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term, our Branch President, Lili Beaumont, tasked me
to dissect the budgeting and by-laws to look for savings.
Knowing that this is going to be a difficult and unpopular
issue to tackle, she did not hesitate to act in trying to save
this branch.
Like I stated earlier, the by-law proposals are a difficult and unpopular issue to tackle, but the other by-laws
committee members, full-time officers Executive VicePresident Karen Eshabarr, Vice President Bill Thornton,
Assistant Secretary Treasurer Jun Buccat, and Field
Director Charles Gonzalez, supported these proposals
without hesitation. All of us knew back then that these
proposals are a big gamble for all of us but all of us are
willing to gamble for the good of the branch.
The remaining member of the by-laws committee,
John Beaumont, who is a former officer of our branch and
a member of our branch and currently president of the
California State Association of Letter Carriers (CSALC),
joined us in helping and guiding us the proper way of
doing the by-laws proposal.
Support of retired members

Second, I would like to thank our retired members
who, during the process of creating the by-laws proposals
(we presented a power point presentation at their union
meeting), showed an overwhelming support to push thru
the by-laws changes – for the good of our great branch.
We know that with their support, we are doing the right
thing.
Support of the active members

Lastly, I would like to thank our active members who
have shown overwhelming support and trust for the
officers up to this day. Without your continued trust and
support, we the officers, will and would fail. The by-laws
proposal that WE as members of this branch passed will
ensure that our branch will continue to exist for many
years to come, and ensuring that OUR union dues are
being spent well – for the betterment of our members. For
that, I am proud to say as the Secretary-Treasurer of this
branch that ALL OF YOU did a hell of a job and should
be proud of it!
On a personal note

At times, when I am feeling overwhelmed with issues
that come up and must be taken care of, I ask myself,
“Why did I choose this “messed up” position?” To clarify,
what I mean by “messed up” is that, in addition to the
typical responsibilities of a branch officer, I am also
tasked to oversee the status of our membership roster. I
see firsthand the continued decline of members, which
bothers me, because I can see the branch is on the path to
a slow death due to continued decline of union members.
The question I always asked myself, “Why did I
(continued on page 8)
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PTFs can transfer

Memorandum of Understanding
By Karen Eshabarr, Executive Vice President
M-01824

On August 30, 2013 President Rolando sent emails to
all union members who have signed up for E-Activist.
The email contained a link to a new Memorandum of
Understanding (MOU) that had been signed that day. If
you are not an E-Activist, we strongly encourage you to
join. It is absolutely free and the information sent to you
from our National will keep you updated on important
issues that affect you like this MOU.
This memorandum establishes a
process for filling residual vacancies not withheld in accordance with
Article 12. This MOU affords the
Part Time Flexible an opportunity
to transfer as a Full Time Regular
into residual vacancies. Should a
PTF transfer under the terms of this
memorandum, they will be afforded
retreat rights back to the installation they originated from.
The retreat rights will be offered on a one time basis to
the first residual vacancy, after all PTF’s in the installation that they originate from, have been converted to Full
Time status. If the PTF rejects the first and only offer, the
right to retreat ends. However, if the former PTF accepts
the route offered through their retreat rights, and returns
to their original installation, they will have their craft
seniority restored, including the time worked in the other
facility. Keep in mind the former PTF is now a Full Time
Regular with bidding rights to any route within the installation based on their seniority.
The term of the MOU is through March 31, 2014
unless extended by mutual agreement. However either
party may terminate the agreement by providing a 30
days written notice.
No residual vacancies within our branch

This memorandum is specific to residual vacancies. To
the best of our knowledge we do not have any residual
vacancies within our branch. All of our vacant assignments have been withheld. With that said, our stewards
need to ensure that they have filed a grievance for all
routes that management has notified us as being withheld.
Our position is that the T-6 (CC-2) assignments are not
properly withheld in accordance with Article 12. We now
need to challenge the withholding of the CC-1 assignments as well.
There are 3 steps for filling of the residual vacancies.

E X E C U T I V E
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The first step of the agreement calls for the filling of any
future residual assignment within 28 days of their vacancy by first placing an unassigned full-time regular or fulltime flexible carrier in the same installation, or second by
conversion of Part Time Flexibles to full time status within the same installation. Placement must be completed in
accordance with Article 41, meaning by seniority. For all
current residual vacancies the placement must be made no
later than the first day of the third full pay period after the
effective date of the agreement using the same process.
The date for placement of current residuals assignments
would be September 21, 2013.

This MOU opens up oppor
tunities for all PTFs.
After step 1, applying is nationwide

Step two states if the residual vacancies are not filled
through step one, the vacancies will be posted in eReassign for a 21 day period in the next available posting period. Applications will be accepted only from career letter
carriers. Consideration of the applications will be based
on the order received and current pending request already
in eReassign. PTF carriers can apply for these vacancies.
The vacancies that will be posted on the eReassign will
be nationwide. If you are considering transferring or just
curious, you will have to go to eReassign to view where
the opportunities to transfer are. We do not anticipate any
opportunities to be listed for transfers into San Francisco.
Step 3 addresses voluntary reassignments from other
crafts from within the installation or through eReassign,
and conversion of City Carrier Assistants to full time
status that are from the same installation that the vacancy
is located, after placement of employees as stated in Step
2. Transfers of employees from another craft are subject
to the terms of the Memorandum of Understanding, RE:
Transfers. The Transfer MOU, limits the opportunity to
transfer to the letter carrier craft in that they will only
accept one of every four vacancies in offices of 100 work
years and one in every six vacancies in offices of less
than 100 work years. Conversion of City Carrier Assistants will follow not later than the first day of the third
pay period after either the close of the posting cycle or
when the date the employee being considered for transfer
rejects the offer or is rejected.
All employees transferring under this MOU will be
responsible for all costs related to any relocation.
Lastly, the agreement states that the union will be provided a list of all the residual vacancies posted in eReassign for each posting cycle. Once we have confirmation
that the process is available online, we will follow up with
further communications.
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Proposed bylaws changes
(The proposed bylaws changes were read at the August
7, 2013 meeting. They will be discussed and voted upon
at the October 2, 2013 meeting.)
(The changes are lined out; new language is in bold.)
ARTICLE VII
FEES, DUES, FINES,
AND
ASSESSMENTS

SECTION 1. The current dues of Golden Gate Branch
214 ($17.02 as of 5-4-99) shall be increased by an additional $.40 beginning with the first pay period of the
year 2000. Additionally, this amount shall be increased
each January at the rate of 1/10 of 1% of any raise in the
base salary.
PROPOSED LANGUAGE
ARTICLE VII
FEES, DUES, FINES,
AND
ASSESMENTS

Please Note: The changes are lined out; new language
is in bold.
SECTION 1. The current dues of Golden Gate Branch
214 as of August 7, 2013 for career carriers are $33.14.
($17.02 as of 5-4-99) shall be increase by an additional
$.40 beginning with the first pay period of the year 2000.
Additionally, This amount shall be increased each January at the rate of 1/10 of 1% of any raise in the base salary
for career carriers.
SECTION 1.A. The dues for non- career employees, City Carrier Assistants, (CCA’s) for Golden Gate
Branch 214 effective January 17, 2014 shall be $21.65
each pay period. Additionally, this amount shall be
increased thereafter each January at the rate of 1/10
of 1% of any raise in the base salary for non-career
employees, CCA’s. Upon being promoted to full time
career status, the dues paid by the former CCA’s will
immediately convert to the amount of the current
dues rate for career carriers at that time, and will
continue to be increased as stated above in Article VII
Section 1.

Information on by-laws
At the September 4, 2013 branch meeting the
by-laws proposal, “Benefits of Full-time officers,”
was voted on and passed 61 to 10. The other bylaws change to be voted on, “Duties of officers,”
was withdrawn.
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Thornton (continued from page 16)

545.2 Authorizing Examination and/or Treatment With
CA-16
ELM 545.21, 545.44b and 20 CFR 10.300(b): The
employer shall issue Form CA-16 within four hours of
the claimed injury “…a work-related traumatic injury
that requires medical examination, medical treatment, or
both, the control office or control point must authorize
such examination and/or treatment by issuing a Form
CA-16. Form CA-16 is used for all traumatic injuries
requiring medical attention....
… must promptly authorize medical treatment by issuing the employee a properly executed Form CA-16 within
4 hours of the claimed injury.

You have a right to choose
a doctor, preferably one who
handles OWCP cases.
Exception: Issuance of Form CA-16 is not required for
job related first aid injuries where initial medical care is
provided by either a postal physician or a contract physician and the employee voluntarily accepts this care.
10.300(c): Form CA-16 must contain the full name and
address of the qualified physician or qualified medical
facility authorized to provide service. The authorizing
official must sign and date the form and must state his or
her title....
“This is not an option for management. It is a requirement, mandated by Federal Law and regulations and
by contractual obligations that come from those legal
requirements
… It serves two important functions: it authorizes medical treatment and it provides an initial medical report. Its
front is completed and signed by postal management and
guarantees payment by the Office of Workers’ Compensation Programs (OWCP) to the attending physician for
treatment up to 60 days. The reverse is completed by the
treating physician and helps ensure that OWCP immediately receives an initial medical report… If management
does not issue a CA-16, or fails to properly complete
the front portion, OWCP may receive the initial medical
report late or not at all. This may result in delays or even
denials of claims.”
“Nothing in 20 CFR 10 or relevant postal regulations requires an employee to request a CA-16 from the
supervisor. The language requiring issuance of CA-16 is
couched in mandatory terms. Nevertheless, employees
are advised to specifically request it from the supervisor
whenever they submit a CA-1 and seek medical attention.” Ron Watson, Postal Record, April 2006.
(to be continued)
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Shooting the piano player

Armenian king, Shakespeare,
and content in The Voice
By Ivars Lauersons, Editor

In an apocryphal story, an ancient Armenian king,
about 100 b.c., was not happy with the bad news that
a messenger delivered to him regarding a battle and he
expressed his anger by having the messenger killed.
(In the last issue of The Voice, the right to publish an
article was challenged and the editorial staff questioned
about policy. A reply to that article was printed in the
same issue to answer the disputed points.)
Wikipedia tells us that Shakespeare expressed the sentiment “Don’t shoot the messenger” in the play Antony
and Cleopatra. When Cleopatra is
told that Antony has married another,
she threatens to treat the messenger’s
eyes as balls. He responds, “gracious
madam, I that do bring the news
made not the match.”
Who writes for Voice

Now that we’ve paid homage to
the very modern Wikipedia, let’s get
back to The Voice. We have had a
policy as far back as at least 1989 of
allowing any member to write an article. From time to
time, the content of articles has angered other members,
and they have felt the need to express their opinions to
counter what has been said. There is nothing unusual in
members having different opinions on which direction the
local or national union should be heading or how to tactically engage in the ongoing conflict with management.
A saying misattributed to Mark Twain is “Don’t shoot
the piano player”—because you don’t like the music or
how it is played.1 The Voice editor is less like a messenger of bad news and more like the piano player who
instead of choosing what music to play, gets various
articles and prints them. He is not responsible for their
content or how they sound to others. Sometimes music is
played badly, sometimes articles are written badly. Sometimes the music is discordant, and sometimes articles are
provocative. That’s editorial life.
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practices. But we also have had political pieces calling for
a workers’ political party, commentaries by Republican
members, and exhortations to increase our percentage of
membership by changing federal labor law.
Diversity in opinions over time

In short, there has been diversity and nobody has been
censored, nobody’s article has been banned. If there are
questions about points within the article, the author has
been consulted. If the article seemed too far out of the
topics of Branch 214 concerns, an additional disclaimer
that the writer’s opinions do not represent the policy of
the branch has been added just below the author’s by-line.
Normally, the disclaimer on page 2 suffices. In addition,
there is a box at the bottom of most pages that says “opinion” or states the author’s union office.

We’ve had a branch policy of
allowing any member to write
an article.
This is a fine tradition. There has been no individual
who has dictatorial powers over the content of The Voice.
According to the by-laws, we have the president as the
publisher of the branch paper and who has the ultimate
say. Many past branch presidents have followed this
principle that any member can write an article. Not every
past president has liked this policy. But The Voice has
won six first place best publication awards in the biennial
NALC competition, dating back to 1984–1986. In the
latest competition our branch president won a first place
for best editorial or column. We’ve had numerous other
writers winning awards as well.
Aims of branch publications

Attendance at branch meetings is small

Overall, the paper should concentrate on letter carrier issues. Problems on the workroom floor, how to file
grievances, and contract knowledge, are timely in every
issue. Now we also have to give priority to political
action: write letters to Congress, telephone Congress, and
lobby Congress through our E-activist national network.
See the front page article on the urgency of joining and
acting. We have to oppose and educate those members
in Congress who do not have the best interests of letter
carriers or the post office in mind. The issues are as basic
as losing your job, modifying your health care and losing
retirement benefits, and they affect both active letter carriers and retirees.
We need to respect everyone who is a letter carrier, and
stand united as union members, even when we disagree.

Attendance at branch meetings is normally small,
varying between 50 and 100, and holding steady over the
years. The Voice has become one outreach to members
to inform, exhort, criticize, and comment. The targets of
articles have usually been management or management

1. (The most famous misattribution to Mark Twain, familiar to us in the foggy
and cold San Francisco Bay Area, is “The coldest winter I ever spent was
a summer in San Francisco.” The University of California, Berkeley, which
houses a complete Mark Twain collection, has not been able to find this sentence in any of his writings. Just in case we want to be factual.)

O P I N I O N
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Work safely

Stop running!!
By Brad Louis, Pine Street Station steward

I have noticed lately an increase in the number of letter carriers who run their routes, on the street and in the
office. We have a new management team that is pushing
more now than ever for carriers to complete their assignments in the amount of time based on made up numbers.
Supervisors are not using truthful methods to assign
times to perform your work. They only want to look good
in the eyes of those higher up. Supervisors and managers
insist that the employees simply do what they are told by
using abusive methods of confrontation and intimidation.
Safety is of no genuine concern to
management. Don’t submit yourself
to this unwarranted abuse. Your job
is not on the line if you do not finish your work in unrealistic times.
Use the 1571’s, 3996’s and 3971’s
that protect you. Management tries
to give you a story that the USPS is
broke. That you have no other choice
but to follow their instructions, right
or wrong, and if you do not do what they say or argue,
you will lose your job. I will use an old Midwest expression “HOGWASH” instead of the more expressive words
that all of us are thinking.
Don’t cut corners

Your only responsibility is to perform your work in a
safe professional manner. Every time that you try to cut
corners to finish your assignments as instructed, when
you know that you were not given enough time, it will be
you who will pay the price. Your union has established

Do not run your route based
on made up numbers.
for you rights that make certain that bad management
may not abuse you. You have available to you the NALC
contract, Postal rules and regulations, OSHA and the
National Labor Relations Act. Yes, our leadership needs
to bring your struggles to the attention of management.
Yes, your leadership needs to stand up to abusive management and be your spoke persons. Yes, your leadership
needs to keep everyone informed of changes. Yes, the
leadership is powerful but only if you provide them with
the support that only you can provide when you stand
shoulder to shoulder together.
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Management may not in fact want to do you harm
intentionally, but do they really show you on a daily basis
that they are concerned for your safety or well-being?
What I have witnessed is that management only has
concern for you at best when their backside is covered.
I am willing to concede a few exceptions of a supervisor or manager trying to do the right thing. I have seen
a few who even occasionally try to do the right thing. I
am also seeing those same individuals be driven out of
the Service. Management has a boss who is appointed by
a higher authority. He needs only to be concerned about
those above him. Your leadership is selected from among

We must stand together and
help our leadership help us.
letter carriers in a democratic manner. Yours is a leadership that works for you and not for other motives. Your
leadership has the ability to assist you with all their skills
solely for your benefit.
Do not fear retaliation

The only true enemy we have is ourselves when we do
not stand together. Take care of yourself first and you will
be in the fight alone. Stand together and exercise your
rights and it has been proven again and again in the past
that we have been victorious. If anyone fears retaliation
for exercising their union rights, then from personal experience I can tell you that the law is on your side. Section
8(a)(3) of the NLRA states “the Act makes it illegal for
an employer to discriminate in employment because of
an employee’s union or other group, activity within the
protection of the Act.” Section 8(a)(4) provides the same
protection for filing a charge with the NLRB. Violations
of the Act are taken very seriously, and such violations
if filed and proven to be valid, will protect you and hold
the offender accountable no matter their position with the
USPS. These protections include any losses in employment including monetary.
Everyone be safe through this upcoming holiday
season. Perform your work knowing that the USPS has
turned the corner and is profitable. Our only loss is due to
the 5 year pre-funding requirement. Sign up with e-activist, and make certain you respond to stop those who are
behind changing the USPS into a privately run company
for the profit of the few.

From your Safety and Health Officer
Just a reminder to all drivers. Use seat belts.
Embrace life. Texting and driving. It can wait.
Someone is waiting for you to come home.
Norma Leonardo

O P I N I O N

September/October 2013

THE VOICE

Page 15

Baldwin Medical Group
Vincent L. Baldwin, M.D.
*Stanford

Medical School Graduate

*Over 30 years practicing medicine

*Retired Naval Flight Surgeon

*Specializing in

Occupational Medicine
OWCP
Alternative Medicine
Pain Management
*We take care of patients suffering from:

Work Related Injury
Personal Injury

All Pain Related Problems
*For more information please call

(510) 357-3690

Log on: www.baldwinmedicalgroup.com
*Languages Spoken:

English

Spanish

Chinese

Se Habla Español
*On site therapy (Acupuncture, Massage, etc.)
*Major Insurances Accepted

333 Estudillo Ave, Suite C, San Leandro CA 94577
Phone (510) 357-3690 . Fax (510) 357-3790

GOLDEN GATE BRANCH NO. 214
NATIONAL ASSOCIATION OF LETTER CARRIERS, AFL-CIO
2310 MASON ST., THIRD FLOOR
SAN FRANCISCO, CALIFORNIA 94133

Address service requested

When you get hurt

WELCOME NEW MEMBERS

The basics
(Part two)
By Bill Thornton, Vice President

Part one dealt with the first steps a carrier takes when
he or she is injured on the job. They are reporting the
injury to management and being provided emergency
treatment if necessary.
Part two continues with the very important next steps
dealing with all the forms the carrier needs to fill out in
filing a claim.
CA-1: After you have reported the injury to management and been provided emergency treatment as appropriate you fill out this form if the
injury was “sudden and traumatic”.
You should check COP on the
CA-1 in case you miss work as a
result of the injury.
For purposes of payment of the
treating physician there is Form CA16-“Authorization for Examination
and/or Treatment”. Management
should provide you with the CA-16
within (4) hours. It should be noted that Form CA-16 will
not be given after 1 week.
ELM 545.21 indicates management responsibility to
provide this form and also indicates the responsibility to
inform injured employee of right to choose own doctor.
These requirements are also in 20CFR 10.300, the Code
of Federal Regulations, that is the basis for Postal Service
compliance with OWCP regulations under 540 ELM, etc.
Other manuals that cover these subjects are CA-810
Injury Compensation for Federal Employees and Handbook EL-505.
Another problem with the Postal Service handling of
traumatic injuries is the issue of where to send the injured
employee for emergency medical care.
If you have decided to file a CA-1 management is
required to do the following:
(continued on page 12)

Jane Jones (Signed up by San Leandro PO Chief
Steward Frances Lopez)
Christopher Swavely (Signed up by SF-180
Napoleon Steward Alex Munguia)
Eric Hom (Signed up by SF-151 Mendell Steward
Arnold Tiletile)
Alexander Hom (Signed up by SF-151 Mendell
Steward Marlon Vera)
------------Show Chow, Zhengyu Huang, Troy Henry,
Sharla Lucero, Alonso Alcantar Jr., Ivan Orozco,
Youngle Zhou, Nhi Du-Dinh, Mario Delos Santos,
Javier Valdivia, Luis Castillo, Aldo Gallesi,
Kimberly Davis, Charles Hendsch, Rex Reyes,
Isaac Lee, Barbara Cooper, Byreesha Fleming,
Jerome Wilkins, Cheryl Hall, Rolanda Center,
Weizhi Yan, Sonia Merida, Matthew Scott,
Wilson Dunn, Jerry Li. (Signed up by President
Lili Beaumont, EVP Karen Eshabarr and Field
Director Charles Gonzalez during orientation)

IN MEMORIAM
Joseph Naughton of San Rafael PO
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