
Former Spouses
If you enroll for Self and Family, coverage is limited to 
those individuals who are children of both you and your 
former spouse.

What is the 31-day extension of coverage?
If you or your family members lose coverage for reasons 
other than cancellation5, you are given, at no cost to 
you, a 31-day extension of coverage to give you time 
to convert to an individual (nongroup) policy within your 
health benefits plan. If you elect to enroll in TCC, it begins 
immediately after the 31-day extension ends.

If you elect TCC instead of a conversion plan, when 
the TCC ends for any reason (other than cancellation), 
you will receive another no-cost, 31-day extension 
of coverage. This short extension of coverage gives 
you another opportunity to convert to an individual 
(nongroup) health benefits contract.

What is the effective date of coverage?
TCC coverage for a former employee or for a former 
employee’s child is effective on the day after the 31-day 
extension ends. Coverage is retroactive if you apply after 
the 31-day extension period ends.

TCC for a former spouse is effective on the later of the 
following:

n	 The day after the 31-day extension of coverage.
n	 The date of the qualifying life event.

How long does TCC coverage continue?
Former Employees
TCC continues for up to 18 months after your separation. 
Unless you cancel TCC or fail to pay premiums, coverage 
continues for a full 18 months.

Children of Employees
TCC coverage may not exceed 36 months after the date 
of the qualifying life event. If your status changes while 
you are covered as a family member during a period of 
TCC coverage following the employee’s separation, TCC 
coverage will not continue beyond 36 months after the 
date of the employee’s separation.

For example: You are covered by your parent’s TCC as a 
family member for 18 months, and then you reach age 
22. You may then enroll in TCC under your own name, 
and your enrollment cannot exceed 18 months (for a total 
coverage of 36 months).

Former Spouses
TCC coverage may not exceed 36 months after the date 
of the qualifying life event. If your status changes while 
you are covered as a former spouse during a period of 
TCC coverage following the employee’s separation, TCC 
coverage must not continue beyond 36 months after the 
date of the employee’s separation.

Who pays the premiums?
The federal government does not contribute toward 
the premiums charged for TCC. TCC enrollees pay the 
total cost of the health benefits premium (both the 
employee and the government shares), plus a 2 percent 
administrative charge.

Charges begin on the day after the no-cost, 31-day  
temporary extension ends. Payments are due in 
accordance with the schedule and procedures established 
by the National Finance Center (NFC), which administers 
the TCC program for the Postal Service.

When may changes in TCC enrollment be made?
You may change enrollment during the FEHB open 
season, or when an qualifying life event occurs that would 
allow an employee to change enrollment. You may change 
enrollment from Self and Family to Self Only at any time.

Family members who lose coverage because an enrollee 
changes to Self Only are entitled to a 31-day extension of 
coverage for conversion to an individual contract.

How is enrollment terminated?
TCC Enrollee
Your enrollment ends when

n	 The period allowed for TCC enrollment expires; or
n	 You cancel TCC.

If your enrollment ends because the TCC enrollment 
period expires, you are entitled to the 31-day extension 
for conversion to an individual contract.

Family Member
Your coverage ends when the enrollment of the TCC 
enrollee covering you ends, or when you no longer meet 
the requirements for coverage as a family member. If you 
lose coverage for any reasons other than cancellation (or 
nonpayment of premiums), you are entitled to the 31-day, 
no-cost extension for conversion to an individual contract. 
You may also be eligible for TCC in your own name.

Nonpayment of premiums is considered to be voluntary 
cancellation of enrollment, and there is no 31-day 
extension of coverage.

Where can I get more information?
Your personnel office can provide additional information 
about TCC.
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The Federal Employees Health Benefits 
Program provides for temporary continuation 
of coverage (TCC) of existing health  

benefits for
n	 Certain employees who separate from the Postal  

Service; 
n Children of Postal Service employees who would 

lose their status as family members; and
n Certain former spouses of employees who would not 

otherwise be eligible for continued FEHB coverage.

Who is eligible for TCC?
Postal Service Employees
If you are a Postal Service employee who will lose FEHB 
coverage because you are separating from the Postal 
Service, you are eligible for TCC

n	 Whether your separation is voluntary or  
involuntary; and

n	 If you retire and are not eligible for continued FEHB 
coverage as an annuitant.

If you are separated for gross misconduct,1 you are not 
eligible for TCC.

Children of Employees
If you are covered under a parent’s enrollment in FEHB, 
you will lose coverage when you no longer meet FEHB 
requirements for coverage as a family member. You may 
lose coverage because you:

n	 Marry before reaching age 22; 
n	 Reach age 22; or
n	 Lose your status as a stepchild or foster child.

If you have coverage after age 22 because you are 
disabled, you may lose coverage because you:

n	 Marry;

n	 Recover from your disability; or
n	 Become able to support yourself.

If you lose coverage for any of the reasons described 
above, you are eligible for TCC.

Former Spouses of Employees
If you are a former spouse of a Postal Service employee, 
and you are not able to enroll in FEHB under the Spouse 
Equity Law, you may be eligible for TCC. You are not 
covered under the Spouse Equity Law if:

n	 You have remarried before reaching age 55; 
n	 You are not entitled to a portion of your former 

spouse’s annuity benefit; or
n	 You are not entitled to a future survivor annuity.

If you are eligible for continued FEHB coverage under the 
Spouse Equity Law, but your enrollment is delayed pending 
an Office of Personnel Management (OPM) determination 
of the validity of your claim, you may enroll in TCC.

In either case, you must have been covered by an FEHB 
plan as a family member at some time during the 18 
months before the marriage ended to be covered by 
TCC (or under the Spouse Equity Law). In addition, your 
former spouse’s employing office must be notified within 
60 days of the divorce or annulment or you will lose the 
opportunity to elect TCC. Your enrollment may not exceed 
36 months after the divorce or enrollment.

Who is not eligible for TCC?
Postal Service Employees
You are not eligible to enroll in TCC if:

n	 You lose coverage after 12 months of leave without 
pay (LWOP) status;

n	 You have not been covered by FEHB, even though you 
were eligible for coverage; 

n	 You have received Workers Compensation and 
lose coverage because your eligibility for Workers 
Compensation ends;

n	 You transfer to a position that is excluded by law from 
FEHB coverage; or

n	 Your annuity terminates (applies primarily to disability 
annuitants who OPM determines to be recovered or 
restored to earning capacity).

Family Members
You are not eligible to enroll in TCC if:

n The Postal Service employee who provides your 
coverage changes to Self Only or cancels coverage;

n You are the surviving spouse or child of a Postal 
Service employee or annuitant who dies, and you are 
not eligible for survivor benefits;

n You are a child whose survivor annuity ends because 
you are no longer a student; or

n Your survivor annuity terminates (unless the 
terminating event is one that allows TCC).

What is the time limit for election?
Former Postal Service Employees
You must submit your TCC election to your employing 
office within 60 days of the later of the following events:

n	 The date you separate from the Postal Service.
n The date you receive the USPS notice of eligibility for 

TCC enrollment.2

Children of Employees
If the employing office is notified of your loss of coverage 
within 60 days of the event that caused it, you have 60 
days after the later of the following:

n The date of the event that caused you to lose 
coverage.

n The date you receive from the employing office3 your 
notice of eligibility to apply for TCC.

If the employing office is not notified within 60 days of the 
event that causes your loss of coverage, your opportunity 
to elect TCC ends 60 days after the qualifying life event.2

Former Spouses
If the employing office is notified of your loss of 
coverage within 60 days of the event that caused it, you 
have 60 days after the later of the following:

n The date of the event that caused you to lose 
coverage (divorce, annulment, remarriage under 
spouse equity provisions, or notification of loss of 
benefits through a qualifying court order4).

n The date you receive from the employing office3 your 
notice of eligibility to apply for TCC.

n The date your coverage under spouse equity 
provisions is lost because of remarriage or 
notification of loss of benefits through a qualifying 
court order4 (if the loss of coverage occurs within 
the 36-month period allowed for coverage). 

If the employing office is not notified within 60 days 
of the event that causes your loss of coverage, your 
opportunity to elect TCC ends 60 days after the 
qualifying life event.2

How do I enroll in TCC?
You must register for TCC coverage on Standard Form 
2809, Health Benefits Registration Form, which is 
available in your personnel office.

What are the enrollment options?
Former Postal Service Employees and Children of 
Employees
Your enrollment in TCC is not limited to the plan, option, 
or type of enrollment under which you were previously 
covered. You may choose Self Only or Self and Family 
coverage, and you may enroll in any available FEHB plan 
or option.

1 Office of Personnel Management regulations adopted by the 
Postal Service for the purpose of administering TCC define gross 
misconduct as a “flagrant and extreme transgression of law or 
established rule of action for which an employee is separated 
and concerning which a judicial or administrative finding of gross 
misconduct has been made.”

2 Under certain circumstances, belated election may be accepted. 
More information can be supplied by the employing office.

3 The employing office will notify a child or a former spouse of 
TCC eligibility rights within 14 days after receipt of notification 
concerning the change in status.

4 A qualifying court order entitles a former spouse to a portion of the 
employee benefits or a survivor benefit based on the employee’s 
service. If the employee on whom the court-ordered benefits are 
based dies, leaves federal service before establishing title to an 
annuity, or obtains a refund of retirement contributions, the former 
spouse loses the benefits of the qualifying court order.
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Who is eligible for TCC?
Postal Service Employees
If you are a Postal Service employee who will lose FEHB 
coverage because you are separating from the Postal 
Service, you are eligible for TCC

n	 Whether your separation is voluntary or  
involuntary; and

n	 If you retire and are not eligible for continued FEHB 
coverage as an annuitant.

If you are separated for gross misconduct,1 you are not 
eligible for TCC.

Children of Employees
If you are covered under a parent’s enrollment in FEHB, 
you will lose coverage when you no longer meet FEHB 
requirements for coverage as a family member. You may 
lose coverage because you:

n	 Marry before reaching age 22; 
n	 Reach age 22; or
n	 Lose your status as a stepchild or foster child.

If you have coverage after age 22 because you are 
disabled, you may lose coverage because you:

n	 Marry;

n	 Recover from your disability; or
n	 Become able to support yourself.

If you lose coverage for any of the reasons described 
above, you are eligible for TCC.

Former Spouses of Employees
If you are a former spouse of a Postal Service employee, 
and you are not able to enroll in FEHB under the Spouse 
Equity Law, you may be eligible for TCC. You are not 
covered under the Spouse Equity Law if:

n	 You have remarried before reaching age 55; 
n	 You are not entitled to a portion of your former 

spouse’s annuity benefit; or
n	 You are not entitled to a future survivor annuity.

If you are eligible for continued FEHB coverage under the 
Spouse Equity Law, but your enrollment is delayed pending 
an Office of Personnel Management (OPM) determination 
of the validity of your claim, you may enroll in TCC.

In either case, you must have been covered by an FEHB 
plan as a family member at some time during the 18 
months before the marriage ended to be covered by 
TCC (or under the Spouse Equity Law). In addition, your 
former spouse’s employing office must be notified within 
60 days of the divorce or annulment or you will lose the 
opportunity to elect TCC. Your enrollment may not exceed 
36 months after the divorce or enrollment.

Who is not eligible for TCC?
Postal Service Employees
You are not eligible to enroll in TCC if:

n	 You lose coverage after 12 months of leave without 
pay (LWOP) status;

n	 You have not been covered by FEHB, even though you 
were eligible for coverage; 

n	 You have received Workers Compensation and 
lose coverage because your eligibility for Workers 
Compensation ends;

n	 You transfer to a position that is excluded by law from 
FEHB coverage; or

n	 Your annuity terminates (applies primarily to disability 
annuitants who OPM determines to be recovered or 
restored to earning capacity).

Family Members
You are not eligible to enroll in TCC if:

n The Postal Service employee who provides your 
coverage changes to Self Only or cancels coverage;

n You are the surviving spouse or child of a Postal 
Service employee or annuitant who dies, and you are 
not eligible for survivor benefits;

n You are a child whose survivor annuity ends because 
you are no longer a student; or

n Your survivor annuity terminates (unless the 
terminating event is one that allows TCC).

What is the time limit for election?
Former Postal Service Employees
You must submit your TCC election to your employing 
office within 60 days of the later of the following events:

n	 The date you separate from the Postal Service.
n The date you receive the USPS notice of eligibility for 

TCC enrollment.2

Children of Employees
If the employing office is notified of your loss of coverage 
within 60 days of the event that caused it, you have 60 
days after the later of the following:

n The date of the event that caused you to lose 
coverage.

n The date you receive from the employing office3 your 
notice of eligibility to apply for TCC.

If the employing office is not notified within 60 days of the 
event that causes your loss of coverage, your opportunity 
to elect TCC ends 60 days after the qualifying life event.2

Former Spouses
If the employing office is notified of your loss of 
coverage within 60 days of the event that caused it, you 
have 60 days after the later of the following:

n The date of the event that caused you to lose 
coverage (divorce, annulment, remarriage under 
spouse equity provisions, or notification of loss of 
benefits through a qualifying court order4).

n The date you receive from the employing office3 your 
notice of eligibility to apply for TCC.

n The date your coverage under spouse equity 
provisions is lost because of remarriage or 
notification of loss of benefits through a qualifying 
court order4 (if the loss of coverage occurs within 
the 36-month period allowed for coverage). 

If the employing office is not notified within 60 days 
of the event that causes your loss of coverage, your 
opportunity to elect TCC ends 60 days after the 
qualifying life event.2

How do I enroll in TCC?
You must register for TCC coverage on Standard Form 
2809, Health Benefits Registration Form, which is 
available in your personnel office.

What are the enrollment options?
Former Postal Service Employees and Children of 
Employees
Your enrollment in TCC is not limited to the plan, option, 
or type of enrollment under which you were previously 
covered. You may choose Self Only or Self and Family 
coverage, and you may enroll in any available FEHB plan 
or option.

1 Office of Personnel Management regulations adopted by the 
Postal Service for the purpose of administering TCC define gross 
misconduct as a “flagrant and extreme transgression of law or 
established rule of action for which an employee is separated 
and concerning which a judicial or administrative finding of gross 
misconduct has been made.”

2 Under certain circumstances, belated election may be accepted. 
More information can be supplied by the employing office.

3 The employing office will notify a child or a former spouse of 
TCC eligibility rights within 14 days after receipt of notification 
concerning the change in status.

4 A qualifying court order entitles a former spouse to a portion of the 
employee benefits or a survivor benefit based on the employee’s 
service. If the employee on whom the court-ordered benefits are 
based dies, leaves federal service before establishing title to an 
annuity, or obtains a refund of retirement contributions, the former 
spouse loses the benefits of the qualifying court order.
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eligible for TCC.

Children of Employees
If you are covered under a parent’s enrollment in FEHB, 
you will lose coverage when you no longer meet FEHB 
requirements for coverage as a family member. You may 
lose coverage because you:

n	 Marry before reaching age 22; 
n	 Reach age 22; or
n	 Lose your status as a stepchild or foster child.

If you have coverage after age 22 because you are 
disabled, you may lose coverage because you:

n	 Marry;

n	 Recover from your disability; or
n	 Become able to support yourself.

If you lose coverage for any of the reasons described 
above, you are eligible for TCC.

Former Spouses of Employees
If you are a former spouse of a Postal Service employee, 
and you are not able to enroll in FEHB under the Spouse 
Equity Law, you may be eligible for TCC. You are not 
covered under the Spouse Equity Law if:

n	 You have remarried before reaching age 55; 
n	 You are not entitled to a portion of your former 

spouse’s annuity benefit; or
n	 You are not entitled to a future survivor annuity.

If you are eligible for continued FEHB coverage under the 
Spouse Equity Law, but your enrollment is delayed pending 
an Office of Personnel Management (OPM) determination 
of the validity of your claim, you may enroll in TCC.

In either case, you must have been covered by an FEHB 
plan as a family member at some time during the 18 
months before the marriage ended to be covered by 
TCC (or under the Spouse Equity Law). In addition, your 
former spouse’s employing office must be notified within 
60 days of the divorce or annulment or you will lose the 
opportunity to elect TCC. Your enrollment may not exceed 
36 months after the divorce or enrollment.

Who is not eligible for TCC?
Postal Service Employees
You are not eligible to enroll in TCC if:

n	 You lose coverage after 12 months of leave without 
pay (LWOP) status;

n	 You have not been covered by FEHB, even though you 
were eligible for coverage; 

n	 You have received Workers Compensation and 
lose coverage because your eligibility for Workers 
Compensation ends;

n	 You transfer to a position that is excluded by law from 
FEHB coverage; or

n	 Your annuity terminates (applies primarily to disability 
annuitants who OPM determines to be recovered or 
restored to earning capacity).

Family Members
You are not eligible to enroll in TCC if:

n The Postal Service employee who provides your 
coverage changes to Self Only or cancels coverage;

n You are the surviving spouse or child of a Postal 
Service employee or annuitant who dies, and you are 
not eligible for survivor benefits;

n You are a child whose survivor annuity ends because 
you are no longer a student; or

n Your survivor annuity terminates (unless the 
terminating event is one that allows TCC).

What is the time limit for election?
Former Postal Service Employees
You must submit your TCC election to your employing 
office within 60 days of the later of the following events:

n	 The date you separate from the Postal Service.
n The date you receive the USPS notice of eligibility for 

TCC enrollment.2

Children of Employees
If the employing office is notified of your loss of coverage 
within 60 days of the event that caused it, you have 60 
days after the later of the following:

n The date of the event that caused you to lose 
coverage.

n The date you receive from the employing office3 your 
notice of eligibility to apply for TCC.

If the employing office is not notified within 60 days of the 
event that causes your loss of coverage, your opportunity 
to elect TCC ends 60 days after the qualifying life event.2

Former Spouses
If the employing office is notified of your loss of 
coverage within 60 days of the event that caused it, you 
have 60 days after the later of the following:

n The date of the event that caused you to lose 
coverage (divorce, annulment, remarriage under 
spouse equity provisions, or notification of loss of 
benefits through a qualifying court order4).

n The date you receive from the employing office3 your 
notice of eligibility to apply for TCC.

n The date your coverage under spouse equity 
provisions is lost because of remarriage or 
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of the event that causes your loss of coverage, your 
opportunity to elect TCC ends 60 days after the 
qualifying life event.2

How do I enroll in TCC?
You must register for TCC coverage on Standard Form 
2809, Health Benefits Registration Form, which is 
available in your personnel office.

What are the enrollment options?
Former Postal Service Employees and Children of 
Employees
Your enrollment in TCC is not limited to the plan, option, 
or type of enrollment under which you were previously 
covered. You may choose Self Only or Self and Family 
coverage, and you may enroll in any available FEHB plan 
or option.

1 Office of Personnel Management regulations adopted by the 
Postal Service for the purpose of administering TCC define gross 
misconduct as a “flagrant and extreme transgression of law or 
established rule of action for which an employee is separated 
and concerning which a judicial or administrative finding of gross 
misconduct has been made.”

2 Under certain circumstances, belated election may be accepted. 
More information can be supplied by the employing office.

3 The employing office will notify a child or a former spouse of 
TCC eligibility rights within 14 days after receipt of notification 
concerning the change in status.

4 A qualifying court order entitles a former spouse to a portion of the 
employee benefits or a survivor benefit based on the employee’s 
service. If the employee on whom the court-ordered benefits are 
based dies, leaves federal service before establishing title to an 
annuity, or obtains a refund of retirement contributions, the former 
spouse loses the benefits of the qualifying court order.
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or type of enrollment under which you were previously 
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1 Office of Personnel Management regulations adopted by the 
Postal Service for the purpose of administering TCC define gross 
misconduct as a “flagrant and extreme transgression of law or 
established rule of action for which an employee is separated 
and concerning which a judicial or administrative finding of gross 
misconduct has been made.”

2 Under certain circumstances, belated election may be accepted. 
More information can be supplied by the employing office.

3 The employing office will notify a child or a former spouse of 
TCC eligibility rights within 14 days after receipt of notification 
concerning the change in status.

4 A qualifying court order entitles a former spouse to a portion of the 
employee benefits or a survivor benefit based on the employee’s 
service. If the employee on whom the court-ordered benefits are 
based dies, leaves federal service before establishing title to an 
annuity, or obtains a refund of retirement contributions, the former 
spouse loses the benefits of the qualifying court order.



Former Spouses
If you enroll for Self and Family, coverage is limited to 
those individuals who are children of both you and your 
former spouse.

What is the 31-day extension of coverage?
If you or your family members lose coverage for reasons 
other than cancellation5, you are given, at no cost to 
you, a 31-day extension of coverage to give you time 
to convert to an individual (nongroup) policy within your 
health benefits plan. If you elect to enroll in TCC, it begins 
immediately after the 31-day extension ends.

If you elect TCC instead of a conversion plan, when 
the TCC ends for any reason (other than cancellation), 
you will receive another no-cost, 31-day extension 
of coverage. This short extension of coverage gives 
you another opportunity to convert to an individual 
(nongroup) health benefits contract.

What is the effective date of coverage?
TCC coverage for a former employee or for a former 
employee’s child is effective on the day after the 31-day 
extension ends. Coverage is retroactive if you apply after 
the 31-day extension period ends.

TCC for a former spouse is effective on the later of the 
following:

n	 The day after the 31-day extension of coverage.
n	 The date of the qualifying life event.

How long does TCC coverage continue?
Former Employees
TCC continues for up to 18 months after your separation. 
Unless you cancel TCC or fail to pay premiums, coverage 
continues for a full 18 months.

Children of Employees
TCC coverage may not exceed 36 months after the date 
of the qualifying life event. If your status changes while 
you are covered as a family member during a period of 
TCC coverage following the employee’s separation, TCC 
coverage will not continue beyond 36 months after the 
date of the employee’s separation.

For example: You are covered by your parent’s TCC as a 
family member for 18 months, and then you reach age 
22. You may then enroll in TCC under your own name, 
and your enrollment cannot exceed 18 months (for a total 
coverage of 36 months).

Former Spouses
TCC coverage may not exceed 36 months after the date 
of the qualifying life event. If your status changes while 
you are covered as a former spouse during a period of 
TCC coverage following the employee’s separation, TCC 
coverage must not continue beyond 36 months after the 
date of the employee’s separation.

Who pays the premiums?
The federal government does not contribute toward 
the premiums charged for TCC. TCC enrollees pay the 
total cost of the health benefits premium (both the 
employee and the government shares), plus a 2 percent 
administrative charge.

Charges begin on the day after the no-cost, 31-day  
temporary extension ends. Payments are due in 
accordance with the schedule and procedures established 
by the National Finance Center (NFC), which administers 
the TCC program for the Postal Service.

When may changes in TCC enrollment be made?
You may change enrollment during the FEHB open 
season, or when an qualifying life event occurs that would 
allow an employee to change enrollment. You may change 
enrollment from Self and Family to Self Only at any time.

Family members who lose coverage because an enrollee 
changes to Self Only are entitled to a 31-day extension of 
coverage for conversion to an individual contract.

How is enrollment terminated?
TCC Enrollee
Your enrollment ends when

n	 The period allowed for TCC enrollment expires; or
n	 You cancel TCC.

If your enrollment ends because the TCC enrollment 
period expires, you are entitled to the 31-day extension 
for conversion to an individual contract.

Family Member
Your coverage ends when the enrollment of the TCC 
enrollee covering you ends, or when you no longer meet 
the requirements for coverage as a family member. If you 
lose coverage for any reasons other than cancellation (or 
nonpayment of premiums), you are entitled to the 31-day, 
no-cost extension for conversion to an individual contract. 
You may also be eligible for TCC in your own name.

Nonpayment of premiums is considered to be voluntary 
cancellation of enrollment, and there is no 31-day 
extension of coverage.

Where can I get more information?
Your personnel office can provide additional information 
about TCC.
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Former Spouses
If you enroll for Self and Family, coverage is limited to 
those individuals who are children of both you and your 
former spouse.

What is the 31-day extension of coverage?
If you or your family members lose coverage for reasons 
other than cancellation5, you are given, at no cost to 
you, a 31-day extension of coverage to give you time 
to convert to an individual (nongroup) policy within your 
health benefits plan. If you elect to enroll in TCC, it begins 
immediately after the 31-day extension ends.

If you elect TCC instead of a conversion plan, when 
the TCC ends for any reason (other than cancellation), 
you will receive another no-cost, 31-day extension 
of coverage. This short extension of coverage gives 
you another opportunity to convert to an individual 
(nongroup) health benefits contract.

What is the effective date of coverage?
TCC coverage for a former employee or for a former 
employee’s child is effective on the day after the 31-day 
extension ends. Coverage is retroactive if you apply after 
the 31-day extension period ends.

TCC for a former spouse is effective on the later of the 
following:

n	 The day after the 31-day extension of coverage.
n	 The date of the qualifying life event.

How long does TCC coverage continue?
Former Employees
TCC continues for up to 18 months after your separation. 
Unless you cancel TCC or fail to pay premiums, coverage 
continues for a full 18 months.

Children of Employees
TCC coverage may not exceed 36 months after the date 
of the qualifying life event. If your status changes while 
you are covered as a family member during a period of 
TCC coverage following the employee’s separation, TCC 
coverage will not continue beyond 36 months after the 
date of the employee’s separation.

For example: You are covered by your parent’s TCC as a 
family member for 18 months, and then you reach age 
22. You may then enroll in TCC under your own name, 
and your enrollment cannot exceed 18 months (for a total 
coverage of 36 months).

Former Spouses
TCC coverage may not exceed 36 months after the date 
of the qualifying life event. If your status changes while 
you are covered as a former spouse during a period of 
TCC coverage following the employee’s separation, TCC 
coverage must not continue beyond 36 months after the 
date of the employee’s separation.

Who pays the premiums?
The federal government does not contribute toward 
the premiums charged for TCC. TCC enrollees pay the 
total cost of the health benefits premium (both the 
employee and the government shares), plus a 2 percent 
administrative charge.

Charges begin on the day after the no-cost, 31-day  
temporary extension ends. Payments are due in 
accordance with the schedule and procedures established 
by the National Finance Center (NFC), which administers 
the TCC program for the Postal Service.

When may changes in TCC enrollment be made?
You may change enrollment during the FEHB open 
season, or when an qualifying life event occurs that would 
allow an employee to change enrollment. You may change 
enrollment from Self and Family to Self Only at any time.

Family members who lose coverage because an enrollee 
changes to Self Only are entitled to a 31-day extension of 
coverage for conversion to an individual contract.

How is enrollment terminated?
TCC Enrollee
Your enrollment ends when

n	 The period allowed for TCC enrollment expires; or
n	 You cancel TCC.

If your enrollment ends because the TCC enrollment 
period expires, you are entitled to the 31-day extension 
for conversion to an individual contract.

Family Member
Your coverage ends when the enrollment of the TCC 
enrollee covering you ends, or when you no longer meet 
the requirements for coverage as a family member. If you 
lose coverage for any reasons other than cancellation (or 
nonpayment of premiums), you are entitled to the 31-day, 
no-cost extension for conversion to an individual contract. 
You may also be eligible for TCC in your own name.

Nonpayment of premiums is considered to be voluntary 
cancellation of enrollment, and there is no 31-day 
extension of coverage.

Where can I get more information?
Your personnel office can provide additional information 
about TCC.
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Former Spouses
If you enroll for Self and Family, coverage is limited to 
those individuals who are children of both you and your 
former spouse.

What is the 31-day extension of coverage?
If you or your family members lose coverage for reasons 
other than cancellation5, you are given, at no cost to 
you, a 31-day extension of coverage to give you time 
to convert to an individual (nongroup) policy within your 
health benefits plan. If you elect to enroll in TCC, it begins 
immediately after the 31-day extension ends.

If you elect TCC instead of a conversion plan, when 
the TCC ends for any reason (other than cancellation), 
you will receive another no-cost, 31-day extension 
of coverage. This short extension of coverage gives 
you another opportunity to convert to an individual 
(nongroup) health benefits contract.

What is the effective date of coverage?
TCC coverage for a former employee or for a former 
employee’s child is effective on the day after the 31-day 
extension ends. Coverage is retroactive if you apply after 
the 31-day extension period ends.

TCC for a former spouse is effective on the later of the 
following:

n	 The day after the 31-day extension of coverage.
n	 The date of the qualifying life event.

How long does TCC coverage continue?
Former Employees
TCC continues for up to 18 months after your separation. 
Unless you cancel TCC or fail to pay premiums, coverage 
continues for a full 18 months.

Children of Employees
TCC coverage may not exceed 36 months after the date 
of the qualifying life event. If your status changes while 
you are covered as a family member during a period of 
TCC coverage following the employee’s separation, TCC 
coverage will not continue beyond 36 months after the 
date of the employee’s separation.

For example: You are covered by your parent’s TCC as a 
family member for 18 months, and then you reach age 
22. You may then enroll in TCC under your own name, 
and your enrollment cannot exceed 18 months (for a total 
coverage of 36 months).

Former Spouses
TCC coverage may not exceed 36 months after the date 
of the qualifying life event. If your status changes while 
you are covered as a former spouse during a period of 
TCC coverage following the employee’s separation, TCC 
coverage must not continue beyond 36 months after the 
date of the employee’s separation.

Who pays the premiums?
The federal government does not contribute toward 
the premiums charged for TCC. TCC enrollees pay the 
total cost of the health benefits premium (both the 
employee and the government shares), plus a 2 percent 
administrative charge.

Charges begin on the day after the no-cost, 31-day  
temporary extension ends. Payments are due in 
accordance with the schedule and procedures established 
by the National Finance Center (NFC), which administers 
the TCC program for the Postal Service.

When may changes in TCC enrollment be made?
You may change enrollment during the FEHB open 
season, or when an qualifying life event occurs that would 
allow an employee to change enrollment. You may change 
enrollment from Self and Family to Self Only at any time.

Family members who lose coverage because an enrollee 
changes to Self Only are entitled to a 31-day extension of 
coverage for conversion to an individual contract.

How is enrollment terminated?
TCC Enrollee
Your enrollment ends when

n	 The period allowed for TCC enrollment expires; or
n	 You cancel TCC.

If your enrollment ends because the TCC enrollment 
period expires, you are entitled to the 31-day extension 
for conversion to an individual contract.

Family Member
Your coverage ends when the enrollment of the TCC 
enrollee covering you ends, or when you no longer meet 
the requirements for coverage as a family member. If you 
lose coverage for any reasons other than cancellation (or 
nonpayment of premiums), you are entitled to the 31-day, 
no-cost extension for conversion to an individual contract. 
You may also be eligible for TCC in your own name.

Nonpayment of premiums is considered to be voluntary 
cancellation of enrollment, and there is no 31-day 
extension of coverage.

Where can I get more information?
Your personnel office can provide additional information 
about TCC.
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